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PREFACE
The contents of this research maner is the data and conclusions of the
responses of K-1l2 students of five rural. mubllc school nrograms in the state -
of Nebraska. The contents of this paper are the results of a pre and post
test program for the implementafion of a K-12 Career Fducation nrogram in the
Milford Public Schools. The pre test was administered in Mav, 1972, and the

post~test was administered in Mav, 1073,

The pre and post test results should provide local school administrators
backeround informstion about their student ronulation and their nrogress in

their educational program.

Larry ¥, Willis

Project Director

Milford Public Schools
Milford, Hebraska A840S
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I. RATIOJALE FOR EVALUATION

RESEARCH AND DRVELOPMENT PROJTCT IM CARYTER TDUCATION
(Part C of the Vocational Fducation Amendments of 19498, )

The Research and Development Project in Carcer Hducetion at *MMilford,
Nebraska, is a pilot progrem in Carcer Tducatior in Nebraska. The project
states thaore must he an eveluation stratogy., This model is based uven the
assumption that cducatimnel nrograms must be evaluated on a continucus
basis, from start to finish, rather than on the final product alone. Theo
duration of this project has heen 18 nonths,

The purnoses of the ore test and nnst test evaluation is to idontifv
pagitive changes which have taken place hecausc of the develomment ~f the
concept of Carcer Fducatinn at the Milford Puhlie Schorls. The Mareer
Edueation program has been implemented in the ¥..12 program for the school
vear, 1972=-T3. The data collected from this evaluation will be used as
dncumentation far further develomment «f Carcecer Fdueation in Nebrasya., The
nre test evaluation vas administered in May, 1972, and administered to the
same student and faculty ponulations in Mew, 1973,




O

II. CHARACTERISTICS OF CO'TWUITIFS (197172 Schnanl Vanr)

CENTENNMIAL at Utice, lebraska

Utica, Mebraska, has a prnulatisu ~f annroximately 544 penvle, and is
located ncer Interstate 80. Utica is apnroximately 95 miles west of Omahe,
Mebraska. The community's ceonnmv is dependant unan agriculture.

Schoonl Statisties

1. Therc are twr elenantary attendanc: centers vhich feed ints
the T-12 program at Utica, Thers is fn elementarv scherl at Waco,
Nebraskn, (non. 1AR), as well as Nenver Crassing (ov~p. 4RA),

2. The enrnllment for the schrrl Alstriect is as fllovs:
n., Elementory enrollment-~270
b. Secondarv enrnllmente.-384

3. The K-12 teaching staff consists ~7 the fell~ring:

o, Elémentary staff.--20
b. Secondary staff--29

TMERSON=IIUBEARD =t Emerscn, Nebrasks

Fnerson=Fubbard is o conscolidated schesl that is laeated at Inmersnn,
Jebraska (osp. 80L) in northesstern Vebrasta. The community’s econcmyv is
derendent upon the ogriculturce industry,

Schnel Statistics

1, There are two elementary attendonce centers which feed inte the
7=12 progrem at Grerssn, Mebraska. Thore is an clomentary nrogren ot
Hubbard, Nebraske (pep. 138) nnéd an elementerv mroagran in fmorscn, 'ehragha.

2. The enrcllmeat of ths schrel district follows:
4. Plenentary enrollment--317
b. Secondary enrollment--350

W

The ¥-12 tecching steff ecnsists »f tho fllowing-
Flementzry staff--18
Secnndary staff--22

s
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HENDERGON PUBLIC SCHOOL at "endarssn, Mehrasha

Henderson, Nebragke, hos o pamulation of anproximatelv 220 9eanle, nnd
is located near Interstate 90 west ~f York, YMehraske, "he comrunitv's
ceoncriv is depandent unon spriculture.

Schnal Statigtics

1. Henders~n has K~12 nregram which is housed rrithin the seme freility.

2. The enr~llment for the schoel district 1s as fallows:
a. Tlementarv cnrollment.-214
bH. Secondnry enrsnllrent.-253

3. The X-12 teaching steff consists ~Ff 'the follewing:
8. Ilementary stnff-=ll
b. Secondary staff.--18

MILFORD PUBLIC SCHOOL at Milford, Mebrashto

Milford, MNebraske, hag 2 nrnulatinn nf annroxinetely 1,000 »necnle, nand
is loeated amproximately 20 miles west of the state canital ~f Lineoln,
Hebrasks, The communitv’s veonomv is damendent uncn ngriculture. Yilford
Pablic Schools was sclected to implemont o model Career Tducation mrogram in
Tebreske becsuse of its rurel characteristies.

Schocl Statistics

1. There arc twn elenentary nttendnnee centers which feed inta the
7-12 program at Milford, NMebras'a. 'There is an slementary schoal nt
Pleasant Dala, Hebrasks (n~, 225) rs well as an attendance center in
Milford.

2. The enrollment for the sehool district is as f0llosrs:
a. BElementery enrallment.--k2n
b. Sceondary enr2llnent----338

3. The X..12 teaching st~ff crneists ~f the following:
a. ZElementary staff--2 '
b. Sececondary staff..22

ERIC

Aruitoxt provided by Eic:



SEWARD PUBLIC SCHOOLS at Seward, Hebraskn

Sownrd, lebraska, has a n~milatlon of annraximatelr 4,300 »ec=le, end
is located epproximetely 27 miles northwest of the state canital of Lincrln,
The comnunity's econsmy is denendent unnn asriculture.

Gchool Statistics

1. There are four elamentory attendance centers which feed inte the
7-9 Jr. High school in Seward. The schonl argenization is a K-fu3-3
schnel systen.

2. The enrollment for the schonl district is ers follows:
a. Tlementory enrcllment--£885
h. Secondary enrnllnent--721

3.7 "The" K-12 teeching stnff consists nf the f~llaving:
n., Elementory stoff.--3%
b, Secondery staff--45

#A11 school stetistics come from the 1971..72 Fducntional Directory, —ublished
by the Nebroska State Denartment of FPdueetien.




III. PROCEDURE FOR EVALUATINM
The following stens ware used in immlementing the nrewtest evaluation:

1. A letter was sent Arril 5, 1072, ts frur (4) schools askting if
they would be interested in rarticireting ~s o control school for
cveluation for o Carcer Fducation Pregrem at Milford, Vebraska,

2. A1l four (1) schools returned & lottor of statercnt and sgsurnnce
stating they were intorested in serving o8 a enntrecl groun. (Refur
te Appondix A)

3. A letter was sent by the mwraject director tn the frur (1) schls
inviting renrcsentatives to eoma tn Milferd rn Tuesday, ‘hy 2, 1972, t~
discuss the total avnluntion neckege as well as possible testing dates
rt each of the four schonls. This infermeticonal meeting wos held in the
neeting room ~f the Tarners and "erchants Bank in Milford. OGuidance
counselors from esch nf the frur schools were mresent at well s
adminigtrators,

e, Tht arnject Airecter exnlained the purnose of the nre test and rast
" test evaluntion in relaticnshi- te the Cnrcer Fducatinn Preject ot
Milford, Nebrnsgg.

b. The narticipants hnd an onportunity to reacct te the total evaluation
package s well a8 decide n schedulaz of when the evaluatiasn would
teke plece,

b, The praject director agrees to dunlicate all the evaluatinn

rneterials as well ns tebulate the results for the five schools. The

nroject directnr ogreed to he at 2tch of the schenl sites tn gasist

the 1ncal scheals in edministering the eveluation. Mr. Willis discussed

the aveluation with the totel nrofessionel staffs 2t Centenniel, Fmerson~

Hubbard, and Milf»rd Public Schocls.

5. The svelunticn schedule was ns follows:

t.. Tuesdny, Moy 9, 1972, Cnnterniel at Utiea, Mubraska.

b. Vednesdav, Moy 19, 1972, Henderscn ot Henderson, Nehraska,

¢. Thursdey, May 11, 1972, Fnarson-Hubberd at Mmerson, MNehraska.
d. Friday, May 12, 1972, Sswar? at Seward, Nebraska.

e. Thursd~y, May 18, 1972, 'ilford At Milford, Mebraskn.




6. Populeticn Evaluated

The frllowing 1s basic data on the mamulation
respective scheol distriets:

TOTAL HU}MBER OF STUDENT RESPONDINTS TO EVALUATIOU

INMIDUPLICATID

SCHOOL RESPONSTES
Centennial - 325
Enerson-Hubbard 357
Henderson PRA
Milford 383

Seward 786
tot2l 2,137

School Adninistroators from 5 schools--12
Guidance Counselars fron 5 schonlsge—-5

DProfessinnal teaching staff from 5 schoolsg--25h

tasted and the

L, 315 (Dunlicated)
2,137 ("Indu-) icated)

DUPLICATED
€08
467.
Sl
951

1,303
totel 315



IV, RATIONALE FOR COMPONENTS O™ SHF EVALUATIN'' INSTRUMENT

A. The evaluation instrument consists of cleven (11) nerts faor the nre
test and nast test. The wraject director felt that as mnv semments of the
total schaol nomulatinn should he included in the aveluntion. The ~artics
involved in the evaluztion consisted of the f11llowing:

l. Students

2. Teoachers (K-12)

3. Mdministrators

4. Counselors ‘
5. Parent Teacher Organization (PT) ot Milfard, !lohroska.

ith this tyve of ecrogs sectinn of resrondents, the nroject dirsctor
felt thot the evaluatina weuld give more velid deta of the educaticnnl
pregram which is in progress ot the five (5) schools.

B. Objcctives ~f the Pre Test Evoluation
The objectives of the nre test evaluntion wes to identify the follcwing:

. Student's aworencess to the world ~f weork.

Student's knovledge of the world of work.

Student's attitude townrds the sdneationtl mrogranm.

Student's attitude tcwerds the counseling and puidance “Hrogron.
Administrator'’s attitude towards the concent »f Ceorcer Edueation,
Services provided by the counseling ond puidance »rogrem to students.

AW F WP

C. Components of the Pra Test Fvaluntion Instrument®
The nre test instrunent consisted of the fallowing commonents:

1. Questionraire nn Occunatinnel Units,

2. Counselor Questionnaire,

3. Student ranking of Occurations--~, B, €.

« List of Occunations ¥Ymu Knouv Something About.

« Occunctional ond Tducetimnal InTarmaticn Test.

+ Schrol Sentiment Index-<\ & B.

« Cheoslng a Job Inventorv.

. Coomerative Fducation Sentiment Index.

Q. Attitudes Tewnrd o fuidance Pragron.

10, Adninistration's Evaluaticn »f Core.r Fducation,

11. Parent Teacher Organizetion (PT0) et Milford, Nebraske-~FEveluntion
of the Concent of Career Educatinn,

O M ovw &

*Rofer to rége 2 for evaluaticn schedule ot dlfferent grade levels.




D. Format for Presenting the Pre Test Data:

The pre test interpretation will be nresented in the following format:

1. lNane §f evaluation component (example: Muestionnnire on occunationsl
Units).

2. Objcétive of tie component.

. Procedure ‘ollowed in edministering pre~test component

. Observations

3

4. Resulte of Pre Test evaluation
. .

6

. . Conclusicns
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1. QUESTIQUWAIRE ON OCCUPATIONAL UNTTS (K-1? TRACHTRS)
DATA COLLECTION FORM

Name of Scheool

Qccunational Units

Directions: Plense provide the fcllowing informetion about the accunational
units that are being taught in your school.

Grade Level No. of o, of Doys Teaching Activity
and/or class Students Iame of Unit Sment on Unit Used in Unit#

Constructizn
Viorkors

Office Workers

¥Place letter representing sctivity with number in parenthesis~indicuting the
aumbsr ot times it was used. o
a. Teoacher uses occunational films

b. Teacher uses occunctional tanes, and/or occunatinnal videotares

¢. Teacher involves students in making and/or using occupational films,
tapes, and/or videotanes.

d. Teacher uses occupational speakers
e. Teacher orszenizes and conducts occupatinnal field trins.

f. Teacher invelves students in planning and/or conducting occupational
field trips.

g. Other activities (Please expalin).




Grade Level
and/or Class

e, of
Students

Name of Unit

No. nf Dnvs
Snent on Unit

Taaching Activity
Tlsed in Unit*




E

COMPONTH™ N0, 1+ QUERTTONNATIRT OF OCCIMAMINNAL 1MTMA

ObJectiver To identifv te vhat extent occunatisnal educnticn units reltaed
to the warld of work was meing intrnduced and develemed far the
gchnol vears, 1771.72, and 1072..73,

Procedure:  All K-.12 tenchers from the § identified schonls were ssked to €111
cut & ouestinrnnaira.

Results of the Pre Test and Past Test Svaluntisn:

Tatal Stafs . of Tatal Tn,  *nits/
School (x-12) Resnondents  of Units — Teachex
Centennial
pre test 52 ‘ 1n 13 .25
post test ALl statiatics same o8 ore test.
Emerson-Hubbard nre test hn 1k <0 1.73
- nnst tast ALl stntistics are sama ng mre test.
Henderson are test 35 7 s 1.02
nrst test 211 statistics are same as nre test,
Milford nre test Lk 1R an 2.0k
nnst test Wb 34 184 k.20
Sewnrd nre tast ng 53 a1, .05
nst test 211l shtntistics are =ame 23 nra teost.

*The results excludes nre-vocoticnal and veenti~nal oducntion mrosrams

Obsarvations:

..xl, Teachers mey have a verv difficult time identifving suhject matter
which relates tc the world of work., This assumpticrn is made hased upon
the 1lnw percentage of resnondents to the questionnaire (excention ig Milford

2. Most teachers thnught that cccupatirnal units referred te veoentional
education and not to their curriculum asssirmmcnt.

Czonelusions:

1. Since there wos 2 low nercentage of returns ~n the ouestirnnaire, the
assumption is made that the teachers wera neot teachine env directli-related
cccupational units. Manv of the raturned questinnneires were hlank or
stated this did not annlv to their tenchine assisnment.

n

, Teachers need to identifv heow thev fit into the total ¥.12 educetionnl
ropram.  Hosr dn we assess the articulation of our ¥W-12 educational .vrorrame

o)

Ioenl schonls must first assess t~ vhat extent the concent of c"reor

3.
gducatinn is being develoned in their ¥-12 cducatinnel nrocrans,

12.

O

RIC
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componant #1 eontinued

L., Because =f the curriculum develooment b the ¥.12 teasching staff in
the Milford Public Schonl Distriet, 120 instructional units have heen
imnlementod during the 1072.73 achn~l werr,

5. Loenl schools nust erntinunlly agasess their cduentional nremramg for

articulation of lenrning netivities and delete netivitiaes vhich are
duplicated at saveral rrade levels,

13.




Directions: Would the counselor please answer the following questions:
1. Do you provide studenis occupational information in groups? Yes
No .
If the nnswer is yes, please complete the following questions:
a. How many times have you used group techniques this year?
b. What was the average number of students involved in each group
session? _ .
c. Were the students in the elementary school __ _ High School ___
Both ____
2. Do you provide students occupational information in individual
interviews; Yes No .
If the answer is yes, please complete the following questions:
a. About how many individual interviews do you conduct in a month?_
b. About what percent of the students interviewed in a month are
provided occupétional information?
c. About what percent of these were in elementary school
High School
3. Does the school provide a file of occupational information and

2., Counselor Questionnaire

Data Collection Form

naterials? Yes . No

If the answer is yes, please complete the following questions:

Qo

Occupational file is located in counselor's office

library both places

Occupational file has local occupational information. Yes No_

Students can look at occupational information:' only in place
where it is located _ _ ; can check it out and take it home
can use it only in class _ .

How much money did the school spend on occupational informetion

this year?



COMPONENT NO. 2 COUNISILOR NIMSMINMMATIRM

To identify the kinds ~f sarvices the erunselrr ia nrevidine at
each of the five sch~nlsg.,

Objective:

Tach of the counselors in eaeh ~f the sehrnl gvatems was asked to

Prodecure:
£111 ~ut this questionnaire.

v 1

ls.
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eomponent #2 ceontinued

Observatio-ns:

1.

M™ere is o renl need for counselin~ -erscnnel tn identifv the kinds
~f services thev wovride students and then let students Inrvr what
thesa services are.

2. Mnst chunselors feel more omfrrtehle working with seeondrry students.
Conclusirns: e

1. There is an urgent necd t~ exmrad the services of the emunaelrr to
the elementary school nrogram.

2. There is a need to identify nccumationn). infrrretisn wvhich will assist
students in becoming cware cf mnecunaticns within the loecl enrrunity.

3. Counseling and guidance »nragrams rmst hove e budret £~r the -urchase
of occupational infornmation materiecls.

4, Counselors must be able it~ identify their function within the frame-

O

ERIC

B A v 7ex: provided by ERIC

work of their loeal schonl.,
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A.

3. STUDENT RANKINC OF OCCUPATIONS

DATA COLLECTION FORM

Directions: Given below is a list of twenty occupations. Please rank

these occupations according to their importance to soclety.
No. 1 would be most important, No. 2 would be next important,

and =0 on until you rank five (5) of the occupations.

List of Occupations to be ranked by students in Grades 6 & 9

1.

10.

11.

13.
1k,
15.
16.
17.
18.
19.

Bank president

Barber or Beautician (rank only one)
Cebinet maker -

Janitor

%awyer

Livestock farmer

1
Office machine operator

. " Physician
,Plumﬁer

‘Policeman

Pbultry farmer
Practical nurse
Saies ﬁerson
Secretgry

Sto;k élerk

Stofe manager
Teaéheq

Télephéne operator

: .
Truck driver

Meiter or Weitress (rank only one)



DATA COLLECTION FORM

B. Directlons: Given below is a list of twenty occupations. Please rank
these occupations according to the amount of money you
thipk each one makes. No. 1 would be the océupd€ion that

.makes the most money, No. 2 would.be the one that makes the‘

A next highest amount and so on until you rank five (5) of

the occupations in terms of earnings.

LISE OF OCCUPATIONS TO BE RANKED BY STUDENTS IN GRADBS 6 & 9

1. Ban¥ pregident
2. Barber or Beautician (rank only one)
3. Cabinet maker

L, Janitor

5. lawyer

6. Livestock farmer

T. Office machine eperatex
8. Physician

<

9. Plumber

10. Policemen

11. Poultry farmer

12. Practical nurse
13. Sales person

14. Secretary

15. Stock clerk

16. Store manager

17. Teacher

18. Telephone operatof
19. Truck Driveér

20: Waiter or Waitress (rank only one)




DATA COLLECTION FORM

C. Directions: Given below are a ngpber of' occupations. Look at these
occupations and ranﬁ them in terms of which ones you would
like to do. The one you would like to do most rank No. 1.
The one yaou would next like to do rank No. 2, and so on

until five (5) have been ranked.

LIST OF OCCUPATIONS TO BE RANKED BY STUDENTS IN GRADES 6 & 9

1. Bank president
2. Barber or Beautician (rank only one)
3. Cobinet maker &l
L. Janitor
5. Lawyer
6. Livestock farmer
T. Office méchine operator
8. Physician '
9. Plumber
10. Policemap
11. Poultry f;rmer
"12. Practical nurse
‘ 13. Sales person
14, S?cretafy
15. Stock clerk
16. .Store manager
17. Teacher
18. Telephone 6perator
19. Truck driver

20. Waiter or Waitress (rank only one)



COMPONENT NO. 3

Objective: 3A:

3B

30

Procedure: 3A:

3B:

3C:

BEST COPY AVAILABLE

STUMENT RANKING OF OCCUPATINTS

To identify the sttitudes of students in resnenee to which

"ocecupations cro most immertont to socletv,

T identify the student's knowledge ~f who nakes the most
money bv cccunoti-ng,

T, 1d2ntify the students ceccuncticnal rreference at their
warticuln: a7 level,

A1l the students were asked to renk the irmartance nf 20
aceunatinns tr srciety in rank order from 1 to 5 (1 boing
the mhst inmartant).

All the students were ~sked to rank the same 20 cecunsticons in
order of how much ench mede. Thoy hed to rank 1 te 5 (1
being the highest).

A1l the students were ashked to rank the same 20 sccunations
in order of their cccunrtional nreference at this point in
their 1ife. Thev hed to rank from 1 to 4 (1 beine the highest).

RESULTS OF PRE TEST AND POST TEST FOR SIXTH GRADE LEVEL:

3A: Student Ranking of Occupetinns nccording to their immortance to society.

nre st Inerson-  »re nost

Centennicl (30) (49) Mubbard  (L1) (k1)
1. Policeman 1. Lawyer 1. Bank President 1. DPoliceman
2. Teacher 2. Teacher 2. Lowver 2. Deector
3. Livestoc) Farmer 3. Palicemnn 3. DNoctor 2. TIdivestock

. fermer -
. D~ctor 4, Doctor k. Policeman 4. TLavyer
5. Telerhone Onerntrr 5. Livestnck ¢. Mencher 5. Teacher

(tie) ferner (4
Bank President Practicnl‘tle)
Tarse




component #3, continued

nre post nre rost
Henderson (33) (37) Milford (SR) (59)
1. Bank President 1. Teacher 1. Bank Tresident 1, Docter
Nurse
~ 2. Lawyver 2. DPnlicemen
2. Lawyer 2. Policeman
3. Doctor 3. Teacher
3. Doctor 3. Livestock
« farmer 4, Policemen b, Invver
4. Policeman L, Lawyer
5. lurse (tie) 5. Livestock
5. Doctor Teacher foarmer
pre nnst
Seward (113) (120)
l. Policeman ' 1l. Policeman
2. Doctor 2. Doctor
3. Lawyer ' 3. Livestock Farmor
4. Teacher 4. Teacher
5. Livestock farmer 5. Lawver

Observations:

1. The ranking of occupations in terms of irmortence to socliety are very
simlilar by the sixth grecders in all five schools.

2. Students even at thls level have fixed attitudes ebout »rofeasional neonle
or professional work roles being most imnortant. '

3. The following occupetions were consistently ranked in the top 5 as to their
importance to society: (all 5 schools)

1. Policenan 2. Doctor 3. Teacher L4, Lewyer 5. ILivestock
farmer
Conclusions:

1. Tenchers need to expand their experiences in the classroom tc emphasize
the dignity of work as well as the dignity of the individual.

2. Students develop fixed attitudes towards the work ethic in their early years
of life,

3. People roles and work roles should becorme an integral vert of our clementary
education programs.

23‘




Component #3 continued

3B: Student Ranking of nceupations according tc money mede

Results for Sixth CGrade Level:

pre post

Centennial (30)  (L49) Emerson Hubbeord (41) (41)

1. Lewyer 1. Bank 1. Lawver 1. Bank nresident
Prrnsident

2, Doctor 2. Policeanan 2, Rank 2, Daetor

Presidant
3. Bank 3. Doctor 3. Nactor 3. Lewryer
Prasident

4, Policeman 4. Lawyer 4. Policemen 4. Policeman

5. Meacher 5. Livestock 5. Mencher 5. Teacher apd Store
farmer manager

Henderson (33) (37) Milford (58) (58)

1. Bank 1. Benk 1. Bank 1l. Lawver

President President President

2. Lawyer 2. Doctor 2. Laryer 2. Bank president

3. Doctor 3. Policeman 3. Dretor 3. Doctor

b, Policeman L, Teacher %Y. Teacher L, Policeman

5. Teacher 5. Stors: 5, Psliceman 5. Livestock farmer
nanager -

Seward  (113) (120)

l. Lawyer 1. 2onk President

2. Bank president 2. Doctor

3. Doeator 3. Lawyer

k., TPocliceman L. Policeman

5. Teacher 5. Practical Murse




Component #3 continued

Observations:

1. Teachers and Policeman rank rether high according to money made.

2. Very few technilcerl or trade occunations listed in top five according
to money made. -

Conclusions:

1. EFech local educational system nust provide oceunstionnl informeation to
its students during their 13 years of education.

2. Each leccal education system rust mrovide occumaticnel infarmation not

only for the professional occunations hut alsn the technical trade
oceupetions,

3C: Student Ranking of Qccupations eccording to Occunational Preference

Results for Sixth Grade Level:

Centennial (30) (49) Tmerson-Fubbard (41) (41)
1. Teacher ' 1. Teacher 1. Tivestock 1. Livestock fermer
fermer ‘
2. Secretary 2. Lawyer 2. Tencher 2. Lawyer
3. Murse 3. Waiter or 3. Truck Driver 3, Doctor, Teacher
weitress
Y, Weiter/Waitress k. Livestock L, Secretary k., Office machine
- farner , onerator, sales
5. Bank 5. Barber or nerscon
President, Lawyer Benutician
Milferd  (58) . (58) Henderson (33) (37
1. Teacher - 1. Teacher 1. Secretarvy __. 1. Lawyer or
, : secretary
2. Becretary 2. Practical nurse 2. Teacher, nurse 2. Bank nresident
.3. Bank 3. secretary 3, Livestcek farmer 3. Nactor,
President, ‘ Policemen
Dactor 4, Barber or 4. Teacher
‘ Resutician,
L. Nurse 4. Bank president, Lawyer, Truck 5. Waiter or

Barber, Lawyer Driver, Walter Woltress
or waitress

9
L% ]




component #3 continues

Sewerd (113) . (1an)

l. Tetcher 1. Teacher

2. Lawyer 2. Lawrer

3. Truck Driver 3. Bank President

4. TLivestock Farmer L. Deetor

5. Doctor 5. Secrectary
QObservations:

1. Why does the teaching profession rank high in occupational preference
during early childhood and rather low when the student graduates?

2, The teacher and doctor rank high in terms of occumational nreference
at this graede level becsuse these two occunntlons are familiar tc students.
They have hed contoct with teachers end doctors.

Conclusions:

1., The students voecational aspirations may be coming more reaslistic even
at the sixth grade level. These resmeonses are very similar to the ninth
grede responses in terms of ranking of occunations.

RESULTS OF FRE | TEST AND POST TEST #OR ININTH CRADE LLEVEL:

3A: TImportance to Society
Centenniel (61) (56) Emerson-Hubbard (68) (72)
1. Doctor . 1. Doctor 1. Secretary 1. Doctor
2. Policeman 2. Livestock 2. Nurse 2. Livestock fernmer,
farmer Peliceman
3. Tencher 3. Teacher 3. Teacher 3. Teacher
L, rivestock b, Policeman b, Tivestock 4. Lawyer
former - fTarmer
5. Lnowrer 5. Lawyer 5.. Dnetor 5. Bank nresident

26.



comnonent #3 continued

nre post _ nre
Henderson (42) (42) Milford (50)
1. Doctor 1. Teacher 1. Doctor
2. Tenrcher 2, "nliceman 2. Policenman
3. Policenman 3. Livestock 3. Lawyer
farner
4. Lawyer k. Lawver %, Bank
president
5. Livestock 5. Doctor 5. Maacher
frrmer

e post
Sevard (131) (111)
1. Paliceman 1. Doctor
2. Doctor 2, Policenman
3. Tencher 3. Teacher
k, Lawyer 4. Livestnek Farmer
5. Livestock Farmer 5. Lawyer

M RLEHE R TN I I I 28 96 153 SR 0O 30 WAL 3 SN K30 4E M H IR I 200 30 I I L0030 2530 ST B2 A MM 0 WA H A ML B R RN

RESULTS FOR NINTH GIADE LEVEL:
3B: Ranking of Occupations according to money nade

nost
(k9)

1. Lawyer

2. Docter

3. Bank president
k., Store maneger

5. Teacher

Centennial (A1) (56) Frierson-Hubbard (A8) (72)
1. Lowyer 1. Doctor 1. Bank »nresident, 1. Lowyver,
Lawyer Doctor

2. Docter 2. Leowyer 2, Doctor 2. Bank president

3, Pank 3. Rank President 3, Mancher 3. Mencher
Pregident

k. ILivestock 4. Livestock farmer 4. Policemnn, 4. Livestock farmer
farmer ‘ _ Nurse :

5. Policeren, 5. Teacher 5. Seeretary 5. Practical nurse
Hurse

27.
O
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-comnonent #3 continued

Henderson (L2)

1. Lawyer

2. Bank
President

3. Doctor

L, Store mansger

5. Teacher

Seward  (131)

1. Livestock farmer

2. Bank president

3. Doctor

L, Pelicemen

8. Tencher

(42)

1. Bank president
2. Doetor

3. Lawyver

Livestock farmer

Store manager

(111)
Doctor
Lawyer
3. Bank president
Plumber

5.

Truck Driver

Milforda (50)

1. Lawyer
Bank president
Dnetor

k. Store manager

Truck Driver

(50)
Lawryer
Dactor
Pank nresident
Store monager

Truck Driver

prorerrerrprrnereererp e e T e P TPV P PR TR TR L PP SN R EE L I Ll LR R i e s et

3C:

Centennial

(61)

secretary
Teacher

" 3. Lewver

E

Srles person

(42)

Henderson

1. Secretary

2. Lawyer
3. Teacher
MNurse

8, Waiter, Waitress
»

RIC

Aruitoxt provided by Eic:

Livaestock farmer,

Students Occupational Preference

(56)
1. Tdvestock farmer
Teacher
Lawyer, truck
Driver

Doetor

5. Becretary,
Cabinet Maker

(42)
Store manoger
Rarber,
Bequtician
3. Lewyer

Murse

5. Waiter, waitress

28

Fmerssn-Hubbard (68)

1. Secrctary

2., Murse

3. Teacher

L. Livestocik farmer
5. Mactor
Milforda  (50)

. Teacher, Lawyer
2. Pank nresident

3. Mactor, Store
Manesger

-

n

w

(72)
Secretary
Tencher
Practical nurse

Rarher, Livestock
farmer, Doctor

(ke)

Lewyer, Doctor

Pnlicenen, Secre-
tary, Truck Driver
Bank nresident

Livestock farmer,
snles nherson



component #3 continued

Seward (131) (111)
1. Teacher 1. Teacher
2. Lewyer 2. Secretary
3. Becretary 3. Lawyer
4. Doctor L. Doctor

5. Bank I'resident 5. Nurse

Minth CGrade Level:

Observations:

1. The ranking of cccupations in terms of importance to society are very similar
by the ninth graders in all five schools.

They were very consistent in ranking in the ton five the following occurations:

a. Doctor

b. Lawyer

¢. Teacher

4. Livestock Farmer
e. Policeman

2. The ninth grede responses are very similar to the sixth grade resnonses in
ranking cf occupations according to imnortance to society.

3. The ninth grade responses to ranking of neccunations accordins to money made
is alsc very consistent %o the sixth gracde resmonses.

£

W, Thes professional occupations was identified by the ninth grade students.
fruom the five schoonls as having high occunntional rreference for the grouns.

CONCLUSIONS

l. DBoth sixth and ninth grade respenses to ranking of occupations according to
noney made identified the nrofessional occupations as making the most ncney.

2. The K-12 educstional progranm at each of the five schools needs to emphasize
the dignity of the individual as well as the dignity of many tynpes of work roles.

3. The K--12 educational program needs to agsist students in hecoming owere of
many ~ther types of oceupations. Occurational information should be an integral
part of the instruzstional program.

ERIC

Aruitoxt provided by Eic:



COUNSELOR'S RANKING OF OCCUPATIONS

IIigh School Counselor's from 25 schools in NMebraske were given the
same instrument for ranking ~f occupatirns as the students. Thezs counsclors
represented schools throughout the state of Nebraske.

RESULTS OF COUNSELOR RANKING OF QCCITATIONS

34 Reank Order: Top five (5) in rank order of occunetions according te
their immortance to society.

1. Livestock former (21 of 25 counselors stated that the livestock
: farmer wes one of the ton 5 occunations in terns
of importance to sociaty)
2. Teacher
3., Policeman
4, Bank DPresident

5. Lawyer

3B Rank Order: Ton five (5) in ranl order of necunntiong according to +hc
ancuut of meney each occcunationel area mnkes.,

1. TIawyer aond Thysician (tic) (A1l 25 counselors stated that the
lawvyer or vhyvsician were in the ton
8 aceumntinns in terms of money nede).
2. Bank President (24 of the 25 counselors) .
3. ZPlumber
4. Truck Driver

5. Livestock Farmer

¥¥lone of the counselors stated that the tsacher was one of the ton five (5)
in terms of merey made,

3C Hank Order: Ton five (5) in rank ordasr of occecunations according to whet
they would like to @n (cccunatinnal nreferénde)

1. Teacher (2% ~f the 25 counselors stated that would be their
nrefersnce).

2. Lowyar or Thysicien (tie)

3. Bank President or Livastock Farmer, or Store menager (tie).

ERIC

Aruitoxt provided by Eic:



b, LIST OF QCCUPATIONS YO OION SOVEDHITG AROUT

Name of School Nate _____ __ Orade

Age

Directions:

o — . p— . et o

—

- e e

Boy or Girl

e )

e would like vou to list the jobhs that vou know something
about. TFlease list all the johs that vou have learned
something about from vour counselor, in classes, studvine
occupational materisl, watching films, visitina the joh, or

in other wavs,.

Johs Johs
._ -4 . SO
.‘“, . - - o e e ey s b % e 3 g




Jobhs . Johs )
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COMPONENT NO. h: LIST OF OCCUPATIONS YOU KNOW SOMETHING AROUT

ObJective: To evaluate the awareness of students tn occupations in
the world of work.

Procedure: BEach student wes nsked to list the Jobs or occupations they

knew scmething about through their teachers, nerents,
counselors, or friends.

RESULTS OF PRE TEST AND POST TEST BVALUATION:

5th Grade Level: (nre test (nnst test)

Total Averange Mo, Average No.
School Test Range Students Tested Listed Listed
Seward ore 78-12 104 49,5 jobs 37.5 jobs

bost. 100~1

Tmerson- pre 91-8 38 38.8 jnbs 38.6 Jobs
Hubbard post 108-5
Henderson ore 81~T 31 37.2 jobs 45.3 Jobs
post T2~19
Milford pre 633 56 27.7 jobs (both UB.A jJobs
nost 95-6 elen.
schools)
(Pleasant

14.3 Johs DNale) 33.8 jobs

Centennial re 364 28 15.5 jobs
nast A0-8

B o B B B O B B T O o =
Tth Grade Lovel:

Emerson= nre 8510 bl LA.9 johs 33.3 Jobs

Hubbard rost 624

Milford pre 81-8 60 37.0 Jobs 5T.3 jobs
post 91-1% '

Sewearad re T6-11 98 : 36.1 Jobs 27.4 jobs
post 92-6

Henderson re 54..9 4s 29.1 johs 48.5 jobs
post 84..25

Centennial re 80-.2 39 22,5 Jobs 9.3 Jobs
post 25~0

33.




component #4 continuned

Observatinns:

1. The students in ecnch of the five sites were miven unlimited emrunt of
time to list jchs.

2. Several students listed trsks within a Jobh title rather than job titles.

Conclusions:

1. All the 5th ond Tth greders were very consistent in the average number
of Jobs listed in the nre =and post test excent for students with the
Milferd Public Schools. There was a very significant inerease in nwareness
of occunations of students in the “Milford Mublic Schools within the last
school year. This can he attributed to the instructional -repronm vhich

hos beon developed arcund the concent of carcer owerencss.

2. Ve assume that with the mass media of television, the m»amulatinn which
probably watches it the most is not very aware of the dlfferent tvhes of
work roles in our scciety. '

3. There 1s & tremendous need to relate the schonl's sublect matter to
the world of w.rk. QCareer nwarcness as an immortant nart of cnreer
develonment rust be emmhasized and develoned in the rurnl hish schonl alse,

L, The professional teaching staff (K-12) must also hecome avare of
regsources in their cormunitv tn essist their students in beerning nware
of the world of work.

5. The lneal educational nrogram rust become cormmunity besed to utilize

other resources in the regular classroon which will asslst students in
their wvocational develnnment.

3k,




True

-

5. OCCUPATIONAL AND EDUCATIONAL INFORMATION TEST

Do not write on this test booklet

Some items on ‘this test should be easy for you, while some may be top

hard. If you are in the elementary school er in the lower grades of the
Junior high school, you are not expected 4o answer all items. Read all

the items and answer all of them you gan. It is all right to guess when you
are not sure. Your score will be the number you get right.

At the top of the Answer Sheet give the information called for.

Some of the following statements are true and some are false. Check the
appropriate. space to the left of each item on this test.

SECTION 1

False -
' 1. People vhp do userul work are producers.

2. It is not the purpose of intelligence tests to prove that one is

- a sparkling genius or a hopeless dullard.’
X 3. Teacher's salarjies in Nebraska are lower than those in the
surrounding states.
Y, L. Bank employces are indugtrial workers.
* '
5. Workers produce goods and services.
———
X €. Clerical workers have argely been replaced by machines.
e brdgpass
X T. There is really no difference between goods and serviges.
5 8. The testing of pupils for determining their vocational interests
. 1s a sure way to find what occqp.tion each- should enter.
9. Interest in an occupation cannpt guarantee quality of performance.
10. Vocational satisfaction has nrthing to do with how labor and
management get along. ?
- 11. A vorker in any occupation works with one or more of the following:
: people, data, things.
12. The selection ef an occupation is one of the most important

decisions a young man or woman must make.

Fortune tellers are dependable.sources of occupational information
and advice.

=
W



TRUE

Y
-

FALSE

N

|

bbb

%

|k

1k,

15.
16.
17.

18.

19.

20.

2l.

27.

28.

29.

30.

31.

Many rewarding jobs arec available in areas of business, industry,
and government which do not require a college education.

"o

The terms "seasonal" and "tenure" liave about the same meaning.

The mallman produces goods.

A high school senior necd not know about other occupations after
he has definitely decided what he wants to be.

A foreman in a garment facfory works mostly with people and
things.

Auto mechanics as an occupation is as appropriate for some as
teaching is for others.

The shape of one's skull indicates specific aptitudes such as an
aptitude for music or mathematics.

It is becoming more and more difficult to enter the professions
of medicine and law.

There hes’ ‘been a decrease during the past twenty years in the
demand for plumbers :

The U.S, Census Job Classification and the Dictionary of
Oceupational Ti@les Classification are the same.

There are professional Jobe in forestry.
Many students whd start to college do not finish.

After a Job has ‘been obtained, personal appearance has no further
influence. \
There is little opportunity in Nebraska for a high school
graduate to secure further vocational training.

:
The term professmon" is applied to an occupation whiﬂh requires
a considerable. anount of education and training and which has a
high code of ethlcs

Secretarial work is classified as a service occupstion.

The first three numbers in the DOT six-digit code indicate the
occupational group arrangement. »

Learning how to get along with your teachers is as much pfepara-
tion for oceupational life as learning vocational skills.

Labor unions have no purpose other than financing strikes.

Today, 80% of high school graduates have an opportunity to go to
college and should take advantage of it.

2.
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FALSE

I bk
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38.

39.

Lo,

Ll
Ls.
L6,

L7.

L9.

50.
51.

Except for teaching, nursing, and office work, there are few
occupations open to women. *

The certified public accountant works mostly with data.

Glerical occupations ineclude telephone operators and some bank
employees.

More jobs are lost because of not being able to work with others.
than because of a lack of skills,

All honest work is honorable, important, has dignity, and can
be a status jJob for spme worker.

An interest in some hobby often helps a person in his choice of
a careger,

Many of the clerical occupgtions are Qf the blind-alley type--
they lead nowhere.

Hospital attendant is considered to be a high increase occupation
now and through 1975.

An epprentice is one who has mastered his trade.

Most workers in bench work occupations are paid on an hourly
rate. ‘

A 'farmer produces services.

Labor unions are opposed to collective baréaining.

An air stewardess must be & registered nurse. .

Messenger service is frequently called & "blind-al’ey" Job'
Stenogrnhhers usually recelve hlpher salaries than secretaries.' 7

A student graduating from a school of accountancy receives a
C.P.A. : ;

B

A notary public is one who has been authorlzed to audit books,f;

War veterans are usually glven preference in civil service :
appointments. : :

Federsl civil service employees are requested to be active in "
polltlcs ‘

Economics is a soclal science.

The dlctionarv of Occupational Titles is prlnted in three volumes.,
. 'Nearly all truck drivers work for the government

. One of the best weys for a worker to make progress on hls Job is T

© to give a full day's work for a ;u;l day ] pay.v

H




SECTION 2

Four possible answers are given to each of the questions or statements on this

section of the test. Please check the appropriate space to the left of each item
on this part of the test.

5T. One might train to be a beautician by:
~_a. apprenticeship’
b. attending college cne or more years.
¢. attending a special school
d. ‘teking informal training from licensed operator

“ I H

A1

8. The largest percent of people vwho are fired lose their jobs because of:
e. lack of vocational training

b. insufficient knowledge of fundamental processes
c. over-crowded lebor market
X _ d. poor personality adjustment
29. Which of the following is not a Health Occupation:
. a.. dentist
v b. actuary
. c. dietitian
d. sanitarian

(o))

O. Which job pays the highest income:
. a. teacher

b. Dbarber
_¢. bank employees
"d. licensed plumber

61. A person who performs delicate operations on the eye is an:
a. optometrist
b. optician
N ¢, opthalmologist
d. ornithologist
62. A high degree of social abllltv is most important for a:
a. bookkeeper
b. telephone operator
¢. Dpaperhanger
X d. salesman
*
63. Carpenters are organized into a:
a. company union
& b. craft union
- ¢. open shop
d. industrial union

64, Such service as that performed by englneers, phy51c1ans and lawyers is
called: .

a2, personal

v b. professional

c. domestic

d. mechanical




! Lo A vl o “‘
- 65. People who make their iving 'ing and selling vhat: others produce gre
o engaged in:
' Bk munufacturing - _
;l;;__b./ publi¢ Service ‘ . ‘ NG
X __c. trade - ’ :
-l t?ansportation
66, The most dependable place to gat chdpationel informa%ion 18 from a:
&, phrenologist ’
b. palmist
X_ ¢. school counselor
d. fortune teller
67. Which of these Jobs requires a college education:
a, farmer
b. secretary .
c. electrician ;
A 4. county agent |
. ]
68. Which one of the following Jobs is not a service occupation? 1

L
1
4

a0 o P

K

6
a.
_b.
Toe.
X 4.

7

i
._I\A‘

Yy,
ﬁ‘n‘ .

" l‘?‘n‘l‘\sv \

beauty operator
mail carrier
carpenter
firemen

b
9. Which is not a purpose of the labor unions?

better pay for workers

better working conditions

collect membership dues

encourage V1clence if employer refuses to pay high wages.

0. ‘Which of. the following groups:of occupavlons wouldvgeguire the“greatest:

degree of social 1nte111gence?

’ ‘,.“ 71. .

8. agricultural
i b. mechanical
X c¢. -merchandising
S d. clerlcal '
Which of the. following occupations would be. taught at 2. vocational-technlcal o
school? ) . e C PR IR
law N - R M . o . . . N s B - * P
5 b. _secretary
‘. 'c. engineering T
—_ a. teacher ' ‘j“
Which of the followlng occupatlons requlres the highest degree of acholastic
‘ aptltud : , .
PO musician
X b. “engineer
c. barber I
teacher ]




T3. Vhich of the following 1s the most effective means of training for e vocation?
a. observation .

b. - experience

c. use of movie films

d. participatiesn.in extra-curricular activities

1,

|

-3

4. When seeking employment, one of the following will cost you more than any of
the others. Which one?

a. Job-wanted ads

b. public employment egencies

. ¢. direct contact with employers
X_ d. vrivate employment agencies

l

T5. Vhich of the following occupations can a high school graduate go into es an
apprentice?
a. accountant
y _ b. brickmason
c. teacher
d. minister

76. Which of the following would generally be found in highway construction?
a. ceramic engineer
b. mechanical engineer
¥ c. civil engineer
d. chemical engineer

77. The best way to kcep & job and make advancement is to:

a. bYorrow money from the employer

b. tell everyone how much you need the Job

c. - make sure your boss knows how you feel about things.
w_d. be on the job regularly and work hard.

l-ll

T8. Which of the following is a "Qon't" for a job seeker? Which one does not
belong or is the exception?
2. assume an air of confidence
b. display a feeling of inferiority
c. make plenty of applicaticns

o

G. try to be optimistic in your attitude . - ‘ .

M

-3

9. Which of the following is not considered a vocational education ‘course?.
. Trade and Industrial Education o
. Economic Educetion

. Office Fducation

.. Distributive Education

s

80. Homes are built by all but one of the following. Which one?
____ a., corpenters :
5 b. eappraisers
____c. electricians
4. plumbers

ks




81. Which of the following govermnment organizations has for its rrimary purpose
that of asslsting workers to secure Jobs?

a, TVA

h. USOE

c. USTES
v d. OE0

82. The best Way to enter such trades as carpentry and masonry is to:
a. attend college

b. enter apprenticeship training

¢. use influential friends

d. Join a union

/

83. High school students should select their courses over a four year period
5, according to:

a. their occupational choice if there is one

b. their parents' desires

¢. their friends desires

d. how easy or how difficult the courses are

(o]

4. A high increase occupation is one that is expected to increase 50% or more
between 1964 and 1975. Which one of the following is not a high increase
nccupation? .

'a&. 8tock clerk

b. office machine operator

c. farm manecgers

d. practical nurses

|

Co

5. Which of the following is a good source of information about yourself and
your future possibilities?

8. astrology

b. palmistry

c. psychology

d. phrenology

4

"86. Which of the following’needs a knowledge of science (biology, chemistry, etc.)
most?
X, a. & nurse
b. an autc mechanic
c. a telegraph operator .
d. a cabinet maker !

L

<o

T ‘Which of the following deseribes what the veterinarlan does?
a. manages a large farm ‘

b. takes care of veterans

c. takes care of sick animals

d. treats diseased trees

1HlE

4
8. Which of the following workers has the greatest need for speaking clearly
and convincingly?
a. taxi driver
b. librarian
~c. ‘bank teller
. . .d. radio announcer

(o]

- ERI




89. To become a radioc and TV serviceman you must:
a. start as a helper
b. to be able to design equipment
X €. study electronies
d. be able to build equipment

90. To become a bookkeeper you must:
a. have a pleasing personality
b. go to IBM schocl

c. be able to take dictation
» d. be good with numbers

|

|

O

1. To become a newspaper reporter you must:
a. love to work with people
b. puss a ¢lvil service test
> ¢. be a good writer

d. like to work indoors

l

92. Which of the following is an example of a seasonal Jjob?
a. beauty operator

‘b. telephone operator

e¢. Dberry picker

d. fagtory worker

||

93. You must get a Social Security Card:
a. every time you take a new Job
X _ b. Dbefore you start your first Job
¢. after you have worked five years
d. after you have worked one’ year

T B LU P




COMPONENT NO. 5: OCCUPATIONAL AND EDUCATIONAL IM™ORMATION TRAT

Objective: To assess the knowledge the students have of the wnrld of
work (Technicnl and General knowledge).

Procedure: This compronent wns ndministered to o total of ALY students
enrolled in the 10th and 1lth grades at the flve schanl
sites in Mey, 1972. The same commonent was ecdministered tn
the same student —omulation when they were 1lth and 12th
araders at the five schonl sites (Mav, 1973.)

RESULTS OF FRE TEST EVALUATION:

10th Grade Level
(93 nrasible

(Pre and Past Test Results) corrcct)

Ranae Totel Percent hvernge #

Schonl Test H-1, Teated Correct Correct -
Henderson nre T6-kT 3h 71 6.0 crrect
nost 78-39 £5.0 correct
Seward Dre 82..32 155 ‘ 65.f correct
post 80-23 AA.N correct
Emerson- pre 78-30 Lo 2.2 correct
Hubbard nast 78..36 £5.0 correct
Milford Fre - 80-46 g §2.1 correct
: ' nest 78..27 €0.0 correct
Centenniasl nre 73-35 £6 fl.7T zcrrect
post 81.-51 65.0 correct




(93 nnssible

component #5 continued 1lth Grade Level correct)

H~1, Total Percent ) Average #

Schonl Test Range  Tested Correct Qorraect
Henderson pre 78-52 51 72 AT.2 correct
nost 82-61 73.0 correct
Fmerson pre 79~55 R2 (6.4 enrrect
Hubbard post 81-55 TO.O correct
Centennial pra 81-41 71 : (5.9 correct
nest 81.-35 fL 0 corrset
Milford re. R0-L2 35 63,7 correct
post 79--51 A7.0 correct

‘corract

Seward - . pre T7-h43 a4 68 63.5
. g 69.6 correct

post §5..49
e o B B B

Qbservations:

1. The range of knowledge ebout occupationsl nnd education information
is very small. o '

2. This component should be given to & larger school mopulation to see
the veriance in knowledge of metromolitan versus rursl students (if ony).

Conclusions:

1. In completing an item analysis “etween make and femsle, girls
consistently scored higher on this occupnticnal information test.

In making cereer nlans, the male should have more information to provide
him with background to make decisions when traditionallv the femnle

does not go directly into the labor merket on a full-time basis until the
family has been raised.,

2. In completing an item anelvsis of the test instrurment, most students
have little knowledge of the Dictionary of Occunational Titles (D.0.T.)
or Job titles and knowledge related to labor unions. The lack of
knowledge of labor unions may bz correlated to the small amount of labor
union activity in Hebraska and nparticularly in small comrmunities.

3. Some students have little ability to clagsifv Jobs ~s to neople-~

related occupetions, data-related occupations, or things-related
"~ occupstions.

bk,
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6. SCHOOL SENTIMENT INDEX

A. Intermediate Level
Directions: On your answer shiet please show whether each of these sentences

is true or untrue for x by m&rklng "true" if the sentence is true or "untrue"
if it is not true.

~ For example:

True Untrue
1. () () 1. My class is too easy.
2. () () 2. I'd like to stay at my school always.

There are no rlght or wrong answers, s¢ respond to each item as honestly as '
you can. . . '

0 = o e o e ot et e o o e o e e ———— -

1. ODther %{hildren bother me when I'm trying to do my school work.
2. My teaéher always tells me when she is pleased with my work.

3. 'My teaqger is interested in the things I do outside of school.
b, :Each mo?higg I look forward to coming to school.

5. TIn our clasé? we often get a chance to make decisions together.
6. I often feeiﬁrushed aad nervous in school.

7. There are mgn& different activities at achéol from which I can choose what

I would lige to do.

8. My teacher{gives me work that is too easy. |

9. The princ{pal oglmy school is ffiendly toward the children.

10. In school I have to remember too many facts.
11. I like to do school work at home in the evenings.
12. . My teacher doesn't understand me.
13. I often get headaches.at schoel.
1k, My teacher treats me falrly

15. I really llke worklng wlth the othgr children in my class.




16. I like trying to work difficult puzzles.

17. ‘When I have o problem on the playground at recess, I know I can find a
nice teacher to help me.

18, My teachgr grades me fairly.

19. I feel'like my teacher doesn't like me ;hen I ﬁo something wrong.
20 I feel uphappy i% I don't learn something new in school each day.
21. I know what my teacher expects of me.
22. I want to be a very good student.
23. ,;ioften feel lost at school.‘

24, 'Oiderfchildren often boss my friends and me around at my échool.
25. »1 would rather eat lunch at home than at school. !
26.‘I$hé:chi;dren in nmy class nearly alwcys obey the teacher.'il
27.L$We change from one subject to another too often in my clasg.

28.i}I like my teacher.




COMPONENT NO. 6:

ObJective:

Procadure:

SCHOOL SERTIMENT INDTX

To identify the attitudes students have nbout their school
program, :

Student who were identified as having problems in school

were given this attitudinal index., The students in gredes 5,
T, and 10 at Henderson and Milford were all tested. There
were only 5 students from Centennial, Emerson-Hubbard, and
Seward tested.

Test A\ was administered to 5th and Tth groders.

Test AB was administered to 10th greders.

LT,
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Observations: (6A--Intermedicte Level)

1. The results of the attitudinel study mey be very insignificent for
the schools which used o student population of only 5. ‘These five (5)
"students -werc to-be identified as students who were-having nroblems in
the regular school progran.

2. The results will be more significant vherc the total grade level
population wes edministered the Sentiment Index (Henderson and Milford).

General Conclusinns:

Students at the fifth (5th) and seventh (T7th) grade levels stated the
following:

1. They often get o chance to malke decisions in'their élaas.

2. Tecchers do not give work which is too ensy.

3. The princiﬁal of their school was friendly towerd the students.

4, Students do not like to do homework in the evenings.

5. Most students feel that teachers understand them.

6;':Mdsf students feel that teachers treat them fairly.

T. Most students feel thot teachers zrade them fairly;

8. Most students kucw what their teachgfs'expéct of them.

;~~";9;* ALl stulents-wont to-be good stutermts - - SR S
10. Most students don't feel lost at schocl.

11, Mnst students like thelr teachers.

Sk,




6. SCHOOL SENTIMENT INDEX

B. Secondary Level

Directions: For each stutement, indicate the extent to which you agree or
disagree by marking the answer sheet:

A) 1if you strongly agree

B) 1if you agree
C) 1if'you disagree - ,

D) if you strongly disagree

For example:
1. My classes are too easy.
\

If you disagree with ﬁPe statement yoﬁ would mark C on the answer sheet asg

follows: ' X

A B C D
L) O m® O)

..There are no right or wfgﬁg answers, so respond to each item as honestly as
you can. ‘ ‘ o - ; ’

]
N

- e - a—— ——— - e o

1. I do my best in school.

N

My teachers ere interested in the things I do outside of school.
!
3. Each morning I look fqQrward ‘to coming to school.

{

My teachers allow students some choice in what they sﬁudy in class.

5. I often feel rushed an&‘nervous at school.
6. Students here aren't vefY'friendly.
T. My teachers‘try to make-fheir subjects interesting to me.

" 8. I hate having to do homework.

9. If I did something wrong at school, I know I would get a second cﬁance.
10. My teachers really iike their subjects.

11. My teachers are personally éoncefnéd about me.

12. I think there is too much pressure in school.

g
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component 6B: 10th Grade

RESULTS OF, "RE 778" A ST THST IVALUATION:

(totals given in mercenteres)

Strongly ftrongly
School Dom. JAgree Agree Nisagrec Disapree
1. I do my bhest in school. nre nost nre  nost nre mnost nre mnost
Seward 10 n  2n AR 42}
Milford 5R 20 b1 58 @ 3™ 7
Centennial 5 <0 78  hn no
Henderson 35 : 1?7 W 55 37 33
Fmerson 5 ‘ .00. Uk 54 - R
2. My teachers are interested in the thinms I do outside of se%wool.
Seward 30 3% hn K?
Milford 3 25 3N 52 Lo RclaBNCH)
Centennial 22 22 - 8n  8A a0
Henderson I 33 18 38 30 20 W?
Emerson 6

80 o5 20 Lk 25

3. Fach morning I look forwvard to coming to school.

Sewvard 30 12 30 Lk “4n bl
Milford 9 1k 62 ko 20 Ll
Centennial , 25 11 25 3k bl 50 11
_Henderson L I S iy 15 12 33 30 kg W8
g G e T8 3s o on Bl

h. Mv teachers allow students soma choice in vhat thev studv in class.

Seward 38 &N £n kn 10
Milford 5 18 s8. 43 31 30 S
Centennial 11 kn A7 o 12

Henderson L in 51 55 P~ [ 21 1R
Tmerson ‘ e2n kn . ko hn 33 ' -y 4

5. I often feel rushed - and nervous at school.

Seward - “' 18 1n 13 30 Ay Fn

Milford _ 11 F k7 37 35 3R ¢ =,
Centennial ™~ 3k 60 11 2n  hy an 11
Henderson 13 17 3 31 1 31 . 3N 21

Fmerson 2n &R Fo 31 20 13

5¢.




Agree E Nisamrece
trongly Aeree Nisarrece Uronglv
Sehool nre  vwost  pre »nost | pre nost pre nost

6. Students here nren't very friendlv,

Seward 5n 1R n 73 an 0
Milford - 7 S 3B 5A 59 an 7 A
Centennial an hn 30 n hn [y
Henderson . L I 12 15 W 3R Lo Ls
Fmerson £ 1nn 38 54

T. Mv teachers try to make their subjects interesting to nme.

Seward 20 60 AN k0 2n
Milford 5 34 52 3k 35 16 A
Centennial 2n 25 20 50 4o 25 an
Fenderson € 5 W 82 2 2T - ™ 15

Fmerson 13 80 54 20 2% " R

8. I hate having to do homework.

- Seward 30 1Y) £ 50 an  an
Milferd 33 36 27 2T  5F h 17
Centennial 20 fele) 4o Lk ko 12 22
Henderson W7 52 obh 21 L 12 15 12

Fmerson Lo 50 Lo 13 20 25 13

9. If I did something wrong at school, I know T would get a second chance.

Milford 3 12 20 A2 hs 22 . 23 h

Centennial ~an hn A3 b 27

Henderson 10 3 33 W 30 34 1R el

Tmersen | 2n A AN 25 31 20 38
10. My teachers really like their subjects.

Seward .33 hn 56 &0 11

Milforad 11 - 5 35 22 I3 11 22

Centennial 37 D B0 20 13 2n

Henderson 9 2 3 65 3 3 15 2

Emerson an. 47 An 133 . 13 T
11. My teachers are personally concerned abnut me.

Seward ' 2n £n .50 3N 30 1n -

Milford 18 25 15 A3 23 2 4

Centcennial : : hn A2 60 37

Henderson 10 26 130 35 35 29 35

Emerson B 20 31 g0 50 13

57.




Stronglv ‘Nisanree

Agree Agree Disagran Stronsly
School pre mnost pre nost, nra oost, pre nost

12, T think there is too much pressure in schosl.

Seward : a1 9 50 e hn 18 1n

Milford 23 34 32 3h hs  2n

Centennial 20 37 Wn 13 nn 37 N 12

Henderson 32 30 RA 30 32 27 1n 13

Emerson Lo W7 20 33 ko 2n
Observations:

1. The results of the attitudinal study mav be very insisnigicant for the
schools which used a student nopulntion of onlv 5. These five (5) students
were to be identified by the counsclors as students who were having nrob1ems
in the regular school program.

‘The results will be more significant vhere the total grade level wopulation
was administered the Sentiment Index (Henderson and Milford).

General Conclusions:

Students at the tenth (10th) grade level stated the following:

1. Teachers src not intarested in the things students do outside ~f schonl.
2. Most teachers do allow students some choice in what thev studv in class.
3. Most students feel rushed and nervous at school.

4., Most students hate tc do homewe~rh.

5. Mnst students responded in the most test that thev feel tenchers ore
versonelly ccncerned about them (reverse resnmonse in nre test).




© Sechool ' Date

Agey Grade Sex

1. Doctor needed for small-town hospital
2. Economic Analyst needed for motor oil firm; central offices.

3. ‘Legal secretary willing to take responsibility for three-man office;
attractive, enjoys meeting the public.

b, Ironing done in my home.

N
.

Fashion designer with oomph needed for successful highly creative
botique.

(o)

Plasterer wanted for work with building contractor.

—3

Teachers: register pow for openings with Sunnyside School District.

o

. .Unskilled labor--openings now at Bureau of Employment.
. L :
. Sanltatlon workers needed for work on garbage trucPs

T‘I“‘“l“l .l

| aad
.O

Bookkeepers: openings now with established firm.

—
i 11. Agressive salesman needed for great new product.
I ' o i ' ' -
i 12, Secretarial openings at the telephone ¢ompany.
{ .
'{ 13. Graduate scholarship offered, to apply, you must have at least a B+
o average. .
/5 oot
i 14. Housecleaners needed for houskeeping service. - . !

e,

15. Computer programmer wanteg for Date institute.
16. A;rllne ticket counter needs reservations agent. W
17. Airline pilot for flights to Europe and the Far East must speak French.

i ‘

18. Managers for motel/apartments near beach. - ff
19. Child care, light housekeoping, live in. | %

20. Accounts payable clerk for medium-51zed, expanding flrm, erperlencedg'
2l. Dental a551stant--experienced anly. ‘j : ‘f?

22. ‘Public relations for International Trade Company, brlght, attractlve
'people to meet the publlc. o :, {;

‘.;uExperlenced_printer; must be Juhior‘collegéhgraduate.};




T. CHOOSE A JO3 INVINTORY

Diregaiecns

Here is a list of want ads for Jcbs, such as the cres in the clessified
secticn ©f 3 nevspaper. First, resd all the want ads. Then, put a check
W) next to ten of the Jcbs whien you thimk you would most like and wonld be
able to get {f you wvere an adult. Be sure to check ten, DO uire Cr 6o less.
(Count your checks carefully wvhea finished.) PRemender that most jobs can

be had by either mes or women.

For exuample:
1. Vaiter {vaitress) needed for restaurant.

2. Research assistant peeded for educaticnal coacern.

3. Cab driver needed for airport route.
There are no right cr vrong ansvers, we are only interested in your feelings

regarding possible cccupations.



2k,

5.
26.
7.
28.

29.
30.

31.

32.

33.

3k, -

35.
36.
37.
38.
39.
Lo.

Fry cook for haﬁburger stand. Days, T to 5.

Delivery person, Western Union Telegraih Company.

Operatof, no- experience necessary. Western Un;on Telegraph Company}
Selesperson for department store.

Technical writer. Do you want a specialized career? High salary,
S and 8 Agency. Applicants should submit manuscripts.

Manager needed for travel agency. 0l1d, well-known agency needs top-
flight agent with experience. Willing to travel.

College president. Ph.D. required, also college administrative experi-
ence.

Law firm needs ambitious, bright young person for interesting work.

Commercial artists: here is an opportunity to plan your own campaign.
BEEA Agency. ' '

Bookkeeper for small office. Regular hours.

Florist shop needs a person for flower arrangements, sales.
Chéf for Frexnch, elegant restaurant.

Farm workers, Jobs now on local farm.

Plastics factory needs inspectors for assembly line.

Ditch diggers for water project.

Corre#pbndenée school needs people to stuff, address envelopes.

Dishwasher for restaurant.



COMPONENT NO. T7: CHOOSING A JOD INVENTORY

LRyl

Objective: To ldentify student occupntisnal profercnce At their particular
mrade level.

Procedure: Students were piven LO want ade and aslod to select » maximum of

20 occupations which thevy would like to amnlv far. It was stated thet
hoth bays and girls couwld enter ~ll »f the aceunatirnal areng.

Panulatisn Testaed®

6th Grede Sth Crade
Centennial 5 students Centennial t students
Emer son-Hubhard 5 students Fmer son--Hubbnrd 5 students
Henderson 25 students Henderson 45 gtudents
Milford sl students M{1faord Sh students
Seward 5 students faward S studantn

1lth Grade

Centennial 5 students
Imerson-Hubhbard 5 students
Henderson 50 students
Milford LT students
Seward : 5 students

Results for Pre and Post Test: 6th Grade ©Pank Order of Freguency

Centenninl
Pre Test Post Mest
1. Salesnerson for department gtore. 1. Same as vre test.
2. Doctcr needed for small-town 2. TFrv cook for hamburger stand.,
hespitel. "
3. Plasterer wanted for work with 3. Comnuter Programmer vented for
huilding contractor. Datn Institute.
Lk, Manegers for motel-apertments L, Airline ticket counter nceds
near heach. reservatinn egent.
(tie)
Managers frr motel-apartments nenr
bench.
5. Delivery verson, Westoern Telegroph 5. Doctor needed for small-town
Company. hosnital,
(tie)

Tarm workers jobs now on loenl farms

A
v




component #7 continued

b,

RANK ORDFR OF FRTQUENCY

Pre Test

Law firm needs ambitinus, bright,
young person for interesting work.

EMERSON _HUBBARD (6th Grade)

1.

5]

Bookkeéper for smnll office,
Regular hours.

Legnl secretary willing to take
responsibility for three-man
office, attractive, enjovs meeting
the nmublic.

Bookkeepers: onenings now with
established firm.

Airline ticket counter needs
reservations agent.

Minagers for motel--enartments near
beach.

HENDERSON (6th Grade)

1.

2.

Salesperson for department- store.

Computer programmer wented for
Date. Institute, )

€3.

R,

Post Test

Iaw firm needs ambitinus, bright
young nerson for interosting work.
(tie)

-Child care, light housekeening,

live in: (tie)
Florist shon needs a nerson for
flower arrangements, snles.

Salesnefaon far Department Store.

Managers for motel..amnertments near
beach.

(tie)
Tarm vorkers, Jobs now nn leenl
Tarm. ‘

Sane as pre test.

Teachers: Register now for omnenings
with Sunnvside School District.

Fry coolk for hamburger stand, devs,
7-5. (tie)

lav firm needs ambitinus bright -
young person for interesting work.
(tie)

Bookkeeper for smell office.

Regular hours.
: (tie)

Plastics factory needs inspectors

for assembly line,

Same as pre test.

Airline ticket counter necds
reservations agent.

(tie)
Public relntions for International
mrade Comnonv, dbright, cttroctive
nenmmle to nect the nuhlic.



RANK ORDIR OF FREQURNCY

Pre Test

Managzers for motel-apertments near
beach.

Child care, light housckeeping,
live in.

Bookkeeper for smell office.
Regulear hours.

MITFORD

1.

3

Child care, light housekeeping,
live in.

(tie)
Tenchers: register now for open-

‘ings with Sunnyside School District.

Fry cook for hemburger stand:

Operator, no experience necessarv,
Western Union Telegraph Companv.

‘Secretarial openings at the

telephone company.

Florist shop neecds a person for
flower arrangements, sales.

- 6k,

L,

Post Test

Plorist shon neede a nerson €or
flower arrangements, sales.

Meachers: register now for orenings

vith Sunnvside School NDistrict.
(tie)

fommuter nrogrammer wanted for

Dats Institute

Bookkeever for small office.

Regular hours. '
(tie)

Yarm Workers, Jobs now on local

farm.

Salesperson for department store.

Airline ticket counter needs
recservations agent.

Teachers: register now for onenings
with Sunnvyside School District.
(tie) _
Cormmuter programmer wanted for Date
Institute.
(tie)
Florist shov needs a person.for .
flover arfﬁnrements* 5&1937

Child care, light housekeeninp,
11ve in.

(tie). - :
Bookkeeper for small office.
Regular hours.

Doactor needed for smnllutovn
hosn*tal.
- '(tie)

Pashion designer with comph needed
for successful, highly creative
botique. - (tie)

Managers for motel..apariments near
teeach.



RANK ORDER OF FREQURMCY

Pre Test

Doctor needed for small.-towm
hospital.

Airline ticlket counter needs
reservations agent.

SEWARD (6th Grade)

1. Fry cook for hamburrcr stand.
(tie)
Tarm workers, Jobs now. on, locnl
farnm,
2. Plasterer wanted for work with

building contractor.

3. Sanitation workers needzd for
work on garbage trucks.

4. Computer programner wanted for Data
Institute.

5. ‘Airline pilot for flights to
Europe and the Far Erst.

€. Ditch diggers for water nroject.

Observations: 6th Grade Level

ny

. Pogt Test

" Housecleaners needed for house-

keening scrvice.

(tie)
Fry cook for hamburger stand.
7"5 . .

Nays,

Secretarial omenings at the
telephone comnony.

Salesperson for depaftment store,

NDoctor needed for smallutowﬁ
hospital.

Computer mnrogrammer wanted for
Date Institute.

Tarm workers, jobs now on local
farnm.

Fashion designer with‘oomph
necded for successful, highly
creative hotique.

Managers for motel-apartment near
beach.

1. Since the population of three of the five schools was onlv five students,
the frequency of responses for the occupstions listed mayv be ilnsignifieant.
The five students identified to £ill o~ut this inventory were students vho
vere having trouble in the reguler school vrogrem.

2. Students at the sixth grade leovel have a diverse area of interests

towards occurations.

3. The following occupations had tnﬂ mﬂst rﬂ9n0nses from tha sixth prade

- group: (not rank order)

e. Salesperson for department storec.

b. Deoctor needed for small--tovn hospital.
¢. Managers for mctel-opartments neer beach.
d. Computer Prograrmmer wantcd for Data Institute.

L, A1 5 schools stated in the post-test that the Salespersen for
denartnent stors was the number 1 resvonse.



component #7 continued

" Results for Pre end Post Test: fth Crade

RAUE. ORDIR OF FREMTEIICY

Pre Test
Centennial

1. Tenchers: reglster now for onen-
ings with Sunnvside Schocl Distriet.

2. Alrline ticket counter needs
rescrvations agent.

3. TFry cock for hamburger stand.

Emersbn«ﬂubbard,

1. Graducte scholarship; to apnly,
you nust have at least & B+ average.

2. Alrline ticket countei needs
reservations agent.

3. Farm workers, jobs now on local
farnm. '

Henderson

1. HManagers for motel-opartments near
beach,

@

2. Selesnerson for department store,

Tast test -

Neruter nrogrammer wanted for
Data Institute.

Sama as nretest.

Iaw firm needs ambitioﬁs, bright,

voung nerson for interesting werk.

Airline milot for flights to
Turope and the Far Fast; must
speak French., .
: (tie)
Managers for motel.apartments
near hench.
(tie)
Salesnerson for(department store.
tie
Manager nceded for travel agenev..
0ld, well-knovm 2aencv necds ton-
flight agent with exmerience.
Willing to travel.

Tarm workers, jobs now on local
farm., . .

Seeretarial onenings at the
telenhone companvy, :
(tiz) .
Alrline ticket counter needs
reservations sgent. '

Airiine pilotvfor flizhts to
Furone and the Tar BEast: must
speak FTrench.

Yanagers for motel~-anartments.
naar beach. .

o



component #7 continued

RANE ORDER OF FRENUFRNCY

Pre Test

3. Computer programmer wanted for
Dato Institute.

4. BRookkeeper for small office.
Regular hours.

5. Florist shovp needs & nerson for
flower arrangements, sales.

MILFORD

l. Saleswerson for devnrtment store.

2. Doctor needed for small-towm
hospitnl.

3. Onerator, no exnerlence necessary.

Western Unien Telephone Compnnv.

AT.

=

1>

averasge.

Tost Test

Tarm workars, Johs now on local
farnm.

Bookkeeners: ovnenings now with
estoblished firm.

(tie)
fraduate scholershin offered: to
ammly, wou rmust have at least a B+

(tie)
Rookleeper for small office.
Regular hours,

Docteor needed for small-tovm
hospital.
' (tie)
Xeonomic analvst needed for motor
oil firm; centrzal offices.
(tie)
Teachers: register now for open=-
ings with Sun?#sige Sehool Nistrict.
tie

Secretariel openings at the

teleph e comnanyv.
(tie)

Nentnl assistont.--exnerienced onlv,
(tie)

Salesnerson for demartment store.

Snlesnerson for dermartment store -

Tenchers: register now for onenines

with Sunnyside Schonl District.
(tie)

Adrline ticket counter needs

regservations agent.

Commuter nrosrammer wanted for Date

Institute. '
S (tie) ,

Adrline nilet for flights for

Furonce and the Tar Eest: must sneak

French. ‘

: e (tie)

Monagers for motel-anartments near

bench,



component #7 cnntinued

b,

5.

TANK ORDER OF FREAIIENCY

Pre Test

Parm workers, Johs now on loeal
farm,

Teachers: register now for onen-~
ings with Sunnyside School District.
SEWARD
1. Operator, no experience necessary,

Western Union Telegrenh Company.

Tre Test

Florist shon needs a merson for
flower arransements, soles.,

Doctor needed for small-tovm
haosnital.
(tie) .

“Parmn wnrkers, Jobs nnw on local

farm,

Salesperson for demartrent store.
Computer nrosrammer want=d for .
Dete Institute.

Adirline ticket counter needs
resarvations agent.

the five schrols was only five

students, the frequency of resnonges for the nccurations listed may be

The five students 1dentifiod to £11l out this inventory

were students who were having trouble in the regular school wrogram.

2. Secretarisl openings at the
telephone company.

3. Fry cook for hamburger stand.

Observationas: Bth Grade Level
1. Since the pnpulation at three of
insignificant.

Conclusicons:

1. Secretarial, bockkeenins, and salesmersons seem to be the mdst cemmon -

preferences at this ege level,

RESULTE FOR

Centennial

1. Farm workers, jobhs now on
local farm,

2. TPlasterer wanted for work with
building contractor.

3. Agressive salesmen necled for

great ncw product.

4. Monagers for notel-nrnrtments
near beach.

5. Salesperson for department
stere.

1l

PRE AND FOST TEST: 11lth Grade Navel

¥one Availlable for 1973.



- component #T continued

EMERSON-HUBBARD

1. Conmputer programmer wanted for
Data Institute.

2. Airline ticket counter needs
reservations agent.

3. Salesperson for dennrtnent
store.

Lk, Mansgers for motel-anartments
near beach.

5. TFlorist shon needs a person
for flower arrangements, sales.
HENDERSON

1. Airline ticket counter needs
reservaticns agent.

2. Florist shop needs a nerscn
for flewer arrengements, sales.

3. Mannagers for motel-anartments
near heach.

L. Child care, lizht housekeening
live in. ' -

5; Low firm needs embitiocus,
bright young person for
interesting work.

6. Bookkeerers: chenings now with
established firm, '

1.

Mone Availahle for 1973,

Salesperson for denartment store.

Alrline ticket counter needs
reservations agent.

' (tie) _ ‘
™blic relations for Internstional
Trade Conpanv, brisht, attractive
neonle to mzet the nubhlic.

, . Florist shop needs a merson for

flowver arrangerents, sales,

Tenchers: register now for onen-
ings with Sunny side School Dist.
 (tie):

Computer programrier wanted for

Data Institute.

Bookkeener for small office.
Rezular hours. ;

(tie)
Farm Workers, Jochs now on leocal
farm, o

Bookkeevers: openings now with

established firm.

_ (Tie)
Secretarial onenings at the
talenhone commany.



compenent #7 continued

RAZIC ORDER OF FREOUENCY

Pre Test
MILFORD
1. Data not avaeila’ for 1972,

SEWARD

ll

2.

Managers for rnotel-anartments near
berch.

Teochers: register now for onen-

ings with Sunnyside Schncl District,

Plastarar wanted for work with
buiidinz contractor.

Teononmic analyst needed for mator
nil firm; central ~ffices.

T0.

1.

N
.

- Dot

Tost Test

Bockkoeners:
establi

ovenings now with
shed firm.

Computer nrosroammer wmnted for
Institute,
-~ (tie)
Manasers for motel-anwrtnents
near br&ch. :
(tie)
Bookkeener for small offica,

" Regular hours.

Law firm needs embitious, bright,
voung nerson f~r interestine work.

Graduate scholarshin offered; to
annly, you mist have at lemst a B+
averase., (tie)
Airline ticket counter needs-
reservntlnns asent.
» (tie) !
Salesperson for deportment store.
(tie)
Manager needed for travel azency.
014, well~-known agency needs top-
flicht agent with experience.
Willing to travel.

Secreterial ﬂnen*n"s et +he
telenhone commany. -

Commuter nrozrammer wented for
Deta Institute.

Managers for motel-anartments nesr
heeach,

Pashisn desimner with normh needed
for successful, highly creative
botique., -

Groduate scholarshin offered: to
ernly, vou rust have at lenst o
B+ average.



component #7 continued
RANK ORDIR OF FREQUENCY

Pre Test ) ‘ Tost Test

SEWARD continued
5. T™ublic relstions {or International
Trade Comnpany, brisht, attractilve
neonle to meet the nublie
(tie)
TMlorist shom necds o nerson for
flawer arransgements, soles.

Observaticns: 1lth Grode Levsel

1. The nost test responses is more significant because the inventory was
administered to the total senior class at Milford, Henderson, and Seward.

Conclusions:

1. Salesnersons, Managers for rotel-apsrtments, and bookkeening seem to
be the most cormion prefercnces at this age level.

2. Loceal educational agencies should be nroviding more experiences which
relate to the occcunational interests of students (secnndary level).

3. Can we relate the 1lth grade student interests with our nresent
curriculum offering to assist him/her in their accunationcl endeavor?

Is = Business and Office Education program an integral wnart of o student's
educaticnal background? Is o strong program or course in nrincinles of
narketing and retoiling a4 »art of each loeal schools'! educational offerings?

L. The skills end knowledges n=eded to function in the mest cormon
responses by 1llth graders would include skills and knowledmes vhich a.
nrogrom or course in marketing nand retailing would wrovide.
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8. COOPERATIVE EDUCATION SENTIMENT INDEX

Please respond to the following statements by placing the appropriate letter in
the parenthesis preceding each statement. ‘

A) if you strongly agree

B) if you agree

¢) if you disagree

D) if you strongly disagree

10.

11.

- When I graduate from high school I- plan to go to. work 1mmed1ately.

Since enrolling in my cooperative education course I like school better;i :
This program makes school more meaningful to me. o B
I would still be in school 1f I could not have taken my GCE course. ;‘;;“°~-“L
I like my cooperative education course ‘better than any of my other courses('5

I like the cooperative education course because it will probably lead me
to a Job. . ol

The GCE course has helped me to gain confidence in myself.»e
I have gained confidence in myself because I have been assigned tasks to do.ﬁf

I have gained confidence in myself because of my association Wlth PeOple, ;'ir
employees and the public.

»

When I enrolled in the. cooperative education course, I was about to drop
out of school , . , . o

I cannot see that my cooperative education course is any better than my
other courses. . : ‘

I plan to do post-high school work in an area vocational—technical school '
or in an adult education program.

I llke to work at the training station where I have been a551gned.
My training station gives me experience in the type of work I like most

I like my training station superv1sor.




’ Component No. 8:

Objective:

FMERSON HUBBARD

Procedure:

Pomulation

' 4

Cooperntive Education Sentiment Index

Te eveluate the effectiveness of the Coomerative Tduentilon

Program.

A1l of the students whe were enrclled in a coonerative
educetion program filled out this index. (The 1972 Class and

1073 Class.)

Tested: Emérson-Hubbard end Milfrrd ™ublic Schocls werz the

only schools whe had a cormmerative educatinon nrogran
for the 1971-72 school year. Henderson Tuhlie Schonls
implemented such a program for the 1972-T3 schcol vear.

(1972 class--8)
(1973 class--h)

75

Strongly Strengly
Class figree ‘Apree Disagree Discorcc
(Totals in percent)
1972 75 25
1973 50 25 25
1972 12.5 75 12.5
1973 50 25 25
1072 62.5 12.5 25
1973 75 25
1972 12.5 - T5 - 12.5
1973 ' 50 50
1072 37.5 37.5 25
1973 50 50
1972 - 25 50 12.% 12.5
1973 50 25 25
1972 25 50 12.5 12.5
1973 25 - 50 25
1072 25 37.5 25 12.5
1973 50 SQ-v
1972 100
1973 ]

73.

Statement
Since enrolling in my coopera-
tive ecducation course I like
school better.

This vrogram mekes school more
meaningful to me.

I would still he in scheol 1f I

could net have token myv GCE

course.

I like mv cooperative education
course better then any of ny
other courses.

I 1like the cooperative education
ecourse hecause it will nrobablv
lead me to a Job.

The GCE course has helped me to
gain confidence in nyself.:

I have gained confidence in
myself because I hove deen
assigned tasks to do.

I have gained confidence in
nyself because nf nr association
with peonle, ermnloyees and the
nublic. ‘

Vhen I enrolled in the coonera=-
tive education course, I was
about tn dron out of school.



component #8 continucd

Emerson-Hubbard
Stronglv © Stronsly
Cless _Mgree Agree Disagree Disacree Statement
(Percentages)

1972 12.5 50 37.5 10. I cannot see that nmy coonera-

1973 25 as 50 tive educrtion cnurse is nny
hetter then mv cther eourses.

1972 -62.5 25 12.5 11. Vhen I mfaduate fron high schonl

1973 50 ' 25 25 I nlan to go to work irmedintely

1972 37.5 25 25 12.5 "~ 12. I mlan to Ao post-high school

1973 50 25 25 work in an aren vocentional..

‘ technieal schonl or in an adult

‘education nrogram.

1972 25 37.5 12.5 2% ~13. I like to werk at the training

1973 25 50 25 - station where I have heen
assigned. '

1972 12.5 50 25 12.5 14. My training station sives me

1973 : 5C 25 25 exnerience in the tyne of
work I like most.

1972 37.5 25 . 37.5 15. I 1ike my training station

1973 25 50 25 supervisor.

MILFORD E1972 class--lsg ——————————
1973 class--12

1972 20 73 17 i 1. Since enrolling in ny cooners.
1973 10 20 . 10 A0 tive education course I like-
: school better. ’

1972 T 93 2. This progran nakes school more
1973 30 ko 30 neaninzful tc me. -
1972 13 20 40 27 3. I would still be in schonl if T
1973 30 30 30 19 : eould not have taken mv GCE -

. ' course. '
1972 26 60 7 T h. I like my coonerative education-
1973 20 10 Lo 30 course hetter then anv of my

: v nther courses. '
1972 13 80 T 5. I like the cooneravite educa-

1973 20 3 . 4o 10 tion course becnuse it will
: . probahly lead. me to = job.

[0

1972 T3 20 7 The GCE course has helned me t5:
1973 10 30" 50 10 gain confidence in mvself.




component #8 continued

MILFORD
Strongly Stronzly:
Clags Agree Apree Disosree DNisacree Statemant
(Percentages)

1972 73 20 7 T. I have gained confidence in

1973 10 Lo 30 20 mvself bhecsouse I have heen
nssigned tasks to dn.

1972 13 67 13 7 8. I have gained confidence in

1973 20 50 30 nyself because of my assnein.
tion with neople, emnlovees
and the nublic.

1972 _ 7 13 €0 9. Waen I enrclled in the cooperaw-

1973 10 10 10 70 tive cducation course, I was
about to drop out of school.

1972 13 73 13 10, I cannot see thet ny cronerative

1973 30 4o 10 2n _ education course is eny better
than my nther courses.

1972 Lo L€ T 7 11. Vhen I mraduate from high schrol

1973 50 30 10 N I nlan to ;o to work immedictelv

1972 53 27 20 12. I nlan to de nost~high school

1973 . 30 Lo 30 work in an aree vocationel~
technical schoel or in an adult
aducation rrogram.

1972 27 60 13 13. I like to work at the training

1973 Lo Lo 10 10 station where I heve been

} assimne@.
1972 20 L6 a7 : 7 14, My training station gives me
1973 30 50 20 . experience in the tvne of work
- I 1like nost.
1972 53 33 Co1h 15, I like my training station
1073 - ko 3N 20 1n sunervisor.

SRR ERE R R IR R E .

D ats R Gt e e et SdR ar F R R e e W e

HENDFRSON (1973 class--19) (first year nrogram)

1973 5 5 21 69 1. Since enrolling in mv connera-
tive education eourse I like
school hetter. '

1973 S 26 £Q 2, Tis »ropgram mrkes school more

meaninsful to me.

11973 23 22 6 Lh 3., I would still be in school if I
could not have teken mv GCT
coursa.




component #8 contimmed

HEREDERSON
Strongly Strongly
Class Apgree Acree Disarree DNisasree Statement
‘ (Percentezes) , : .
1973 5 10 16 A9 4, I 1ike my coonerative education
course better than nny of my
other courses. ’

1973 10 32 21 37 5. I like the connerative educe-
: tisn course tecause it will
nrobably lead me to a Job.

1973 5 16 37 42 " 6, The GCE course hes helped me to
gaein confidence in nvself.

1973 5 16 L2 37 7. I have gained confidence in
myself becnuse I have been
assigned tasks tn dc.

1973 10 48 21 21 8. I have gained ccnfidence in
' mysalf beceuse of my association
with peonle. ‘

1973 5 5 90 9., When I enrolled in the coopera~
tive education course, I was
ehout to drem out of school,

1973 69 21 5 5 170 I cannot see that ry cooperative .
eduecation course is anv hetter
than my other courses.

1973 32 26 16 o6 11. When I graduate from hich school
I nlan to go tn work immediately.

1973 16 10 26 L3 12. I nlan to do nnst-high school
: work in an area vecational-
technicel school or in an
adult education progrom.

1973 10 " 32 16 L2 13. I 1like to work at the training
stetion where I have been
essigned.

1973 10 32 16 42 1k, My traininz station gives me
exnerience in the tvne of work
I~1ike mnost.

1073 6l 21 s 10 15. I like my training station
supervisnr.




COMPONENT ¥0. 8: COOPERATIVE EDUC‘/\TIOIT SENTIMENT TNDREY

Observations: The student resncnses secwnt rethar sipnificant hacause all of the
58 students who responded ‘to this index were in the coomarntive
education nrogram for cne schonl venr and all nf the studants
wore saeninrs.,

Conclusions:

1. At least 50% of the students felt that since enrollinm in e coomerntive
education program, they liked schonl hetter.

2. A mejority of the students in the coonerative prosram felt that the
progran made school more neaningful to the students,

3. At least 50% of the students enrolled in the coonerative mrogram in
1972 or 1973 1liked the cooperctive eduention enrurse because it will
nrobably leed thenm to & Job,

4, At least L0O% of the students stated that the cootverative eluvcation
program assisted students in geining confidence in themselves.

5. At lemst 60% of the students arrced they had gained confidence in
themselves becnusc of their assncintion with neonle, emplovees and the
nublie,

6. Over 60% of the students nlan to po to work full-time immediately
unon graduation from hich schonl.

T. &4 nmajority of the students enrclled in the cocmerative education
program plan to do past-high schnol work in nan area vocational-~technical
school or in an adult education nroaran,

8. At least 50% of the students responding to this index felt that their
training station gave them experience in the tvpe of work they liked most.

9. T5% of the students liked their training station supervisor in the
community.

7.




9. ATTITUDES TOWARD A GUIDANCE PROGRAM

INSTRUCTiONS: The guidance progrem of a school consists.of organized services

such asvtesting, counseling, and §ccupntional information.  The féllowing sentences
are statements that someone might make gbout the guidance program in your school.
You will probably agree with some of these statements and disagree with others.

Put a check (V) in tgg blank space in front of each statement that you agree

with. ‘Please be frank. Your answers will be.kept in confidence and‘wili be

used only to help improve guidancé programs.

1. Specialized guidance personnel are "outsiders" and are therefore less
able to offer guidance than regular teachers.

- N

The students are not mature enough to take any form of guidance
seriously. .

3. The guldance program confuses students and makes them begin to doubt
their individual judgments.

L. The guidance program takes.guidance functions away from those best
qualified to perform them--the teachers. - »

5. The guidance program wastes money that could better be directed toward
a nore adequate medical program.

6. The guidance program looks good on paper but is a flop in practice.

‘T. Our school does not need a guidance program since all of our students
are normal.

8. The guidance program is just a "flash in the pan" and will become
" obsolete in a few years.

9. The guidance program is not worth the effort it requires.
10. The guidance program should be eliminated.
11. The guidance program has unlimited possibilities.

12. The guidance progran is 'an important element in the value of the
school as a whole.

13. The removal of the guidance program would leave a void which would
be extremely difficult to fill.




kL.

. A3

16.

- AT,
180
19-

20,

The guidance program'has made impressive accomplishments.
“The guidance services need to be expanded.

The recommendetions and interpretations of the guidance workers are
usually accepted.

The guidance progrem is not essential but does have something tofoffer.f
. Guidance personnel tend to advise rather than counsel.

The guidance program does not provide sufficient opportunity for

. everyone connected with it tn offer constructive --jticism.

Guidance personnel are too busy with discipline problems to be of
much help in solving personal problems.



COMPONENT NO. 9: ATTITUDES TOWARDS A GUIDANCE PROGRAM

Objective: To identify the attitudes of students towards the function,
philosophy, cnd nature of e guidance pronran.

Procedure: 8th graders and 1llth sraders were asked to complete this quick
checklist of 20 statements about the counseling and puidance

vrogram. Students were esked to check only the statements they
agreed with. :

Results of Pre and Post Test: (See next page)

Observations: B8th Grade

<

1. An average (pre and post test) of 30% of the 8th grade students felt
that the guidance program confuses students and makes them bheszin to
doubt their individual Judgments.

2. An averase (pre and post test) of the 587 of the 8th srode students
felt thet the guidance progrem has unlimited nossibilities.

3. An average of 57% of the Bth mrade students stated that the puidance
progrem is an important element in the value of the schonl as a whole.

4. An average of 60% of the.8th grade students stated that the guidance
gervices need te be expanded.

Observations: 1lth Grade

1. An average of 677 of the 1l1lth grace students felt the suidonce nrogram
has unlimited possibilities.

2. An average of 67% of the 11th grade students felt the sguidance
progrem is an important element in the value of the school as = whole.

3. An averaze of T0% of the 1llth grﬁde gtudents stated the guidande
services needed to be expanded.

Conclusions:
1. Guidance services need to be expanded in ell loecal schoqls.

2, Guidnnce services should include services to parents of studenfs in
local schools. .

3. Guidance personnel need to identify their function in the educational
nrocess end cormmunicate this functicn to students in the loenl schrol,

L, Occupational information and educational information should be
disseminatéed to students and narents on e svstematic basis,

80'
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10.

11.

12.

13.

1k,

10.

LOCAL SCHOOL'S ADMINISTRATIVE EVALUATION OF CAREER EDUCATION

. . ;

Do you feel that the concept of Career Education is anotﬁer fad which

is going to be forced upon local schools? Yes - No . Maybe - .,
/ h '

Do you feel that the concept of Career Education is the samé\as

vocationgl education? Yes& - No Maybe . Y

Do you feel that placement. ‘of students directly on-the=job, into
rocational-technical schoois, and four year baccalaureate programs is
the responsibility of each\local school agency? Yes No

Do you feel that your prof4551onal teaching staff would be receptive
to the concept of Career Education? Yes No

Do you feel that the concej t of Career Education could be developed
intd your K-6 elementary S hool program? Yes " No

Do you feel that it would: be logical to develop Career hducation into
your K-6, elementary school program? Yes No.

Do you feel that the concept of Career Education will make drastic
changes in your present education programs? Yes No Maybe

Do you feel that a curriculum director or project director will enhance

‘the development of the concept of Career Education in your local school

situation? Yes Yo

Do you feel that your professional staff who teach the academic courses’
(Geometry, Chemistry, Physics, Foreign Language, etc.), can develop
their programs around the concept of Career Education? Yes No

Do you feel that the secondary staff is more resistant to ¢urriculum
changes than tbe elementary teaching staff? Yes No Maybe

Do you feel that the Concept of Career Education is a new concept which
has caught the fancy of the U.S. Office of Education or has it been
evolutionary in development? New Concept Evolutionary

Do you feel that a strong guidance and counseling program will enhance
the development of Career Education in your local school program?
Yes No . 1

Do you feel that the concept of Career Edycation will promote the concept
of individualized instruction? Yes No Maybe

With your present background and information of Career Education, do you

. feel that the concept of Career Education will succeed in our American

schools? Yes No

Do you feel that the Milford Public Schools can provide some leadership
in the development of Career Education for the State of Nebraska?
Yes No Maybe




16.

17.

18.
19.

20.

Do you feel that the Nebraska State Department of Education will provide
most of the leadership in promoting and developing the concept of
Career Education? Yes No Maybe .

Do you feel that inter-school evaluation programs can assist each local
school in developing quality educational programs for students? Yes
Nq Maybe

Do you feel that your local school board will view Career Education as
Just another Federal program? Yes No Maybe

Do you feel thac your local school is ready to develop a Career Education
Program? Yes No We need more information Maybe

Do you feel that your present guidance and counseling program is doing
an adequate jJob in assisting your students in the following areas:

a. Student's self understanding
‘P. Student's career orientation
¢. Student's career preparation .

d. They are doing ar”adequate Job in all of the above



Procedure:

Results of

COMPONENT #10:

Objective:

LOCLL SCHOOL'S ADMINISTRATIVE RVALUATION OF CAREER FEDUCATION

Tr levolunte the knowledge and ettitudes ~f the ndministrators
in the five school systems (sunerintendents and nrincipals)
towerds the concent of carecer education.

Erch of the s

out this questionnnire.

edninistrators in ecch school system was asked to fill

Pre Teast Evaluation: (Mo -wnet test evaluation)

Pepulation:

12 cdministrative nersonnel. ®

L L e m e

Ye

Al

el
0o

83

16

S

75% .

17

67

18

34

Meybe
172 1.
2.
18 - 3,
hl
5.
6.
25 7.
8.
9.
50 19.

Do you feel that.the ccncent of Cereer NMiucation is
annther fad which 1is =o0ini to be forced u»on lccsal
schoonls?

Do wvou fesl that the concent of Career Flucation is the
same 28 veestional education?

Do you feel that nlacement of students direcctly on-the-
Job, intn wvocational~technical schools, and four year
baccalaureate programs is the responsibility of each
Joeal schonl amency?

Do you fecl that vyour orofessional teaching steff would
be receptive to the concant nf Career Fducation?

Do you feel that the concent of Career Education could
be develoned into your K-8 clementary school nrogram?

Do you feel thot it wnuld bYe logicnl t~ develon Cnreer

- Educatinn into your K-f elementory school prosran?

Do you feel that the concept »f Career Education will
neke drastic chanses in vour nresent educatinn nromrams?

Do vou feel thet a curriculum director or nroject
director will enhance the develornrent »f the econcent of
Carcer Juucatlrn in vour loecal school situntion?

Do wvou feel that vour nrofessionel steff who teach the
academic courses (Geometry, Chemistry, Thysics, Foreifn
Lanzusees, ete.), enn devele™ their nrograns around

the coneent of Carser RBiucetion?

Do wou feel thot the secondary staff is more resistant
t2 curriculun chonses than the elementary teeching staff?

8L,



Yes No Maybe

New Concept 17% 11. Do you feel thnt the concemt of Career Flucation is a

' Evolutionary 93% nev concaent which has eaught the fancy of the U.S.
Nffice of Eduention or has it heen evolutionary in
develonnent?

100% ' 12. Do you feel that a strom: suldance snd crunseling

“roesram will enhonce the develo-ment of Corcer Education
in vour lnecol schanl nrrogren?

50 50 13. Do you feel that the coneent of Career Flucation will
promote the eancest of individualized instruction?

73 27 1t, With vour nrcsent background and informatinn of Career
Fducation, Ao you feel that the eoncent of Corser
Education will succeed in our American Schools?

100 15. D~ vou feel that the Milford TM™uhlic Schocls can nrovide
gorme lendershi~ in the develomment of Carecr RPlucstion
for the state of YWebraska?

50 50 16. Do you feel that the Nebraskn State Denortment of
Dducatinn will rravide mrst ~f the leadershin in
nromoting and develoning the concent of Coreer Education?

a3 17 17. Do you feel thet inter-school evaluation -rogroms can
assist ench loenl school in develoning quelity '
eduentional ~rosroms for students? ¢

17 75 8 18, Do you feel thet your leoeal schonl hoard will view
Carcer Fduenticon as Just annther Federal Trosran?

50 17 8 19. Do vou feel that vour local school is ready to develow

(need mere informetion 25%) a Corcer Rducntion nrogram?
f .
: -
20. Mo you feel that your nresent guldance 2nd counseling
vrorran is doing an adequate job in assisting vour
students in the followins areans:

&, Stulent's self understanding 258 .
b. Studont’s cnreer orientetion 385 .
¢. Student's corcer nrenaration 89

d. Thev are “~inm an edeauate Job in 211 ~7 the
nbove .

—— 'C
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COMPONENT A#10:

Observations:

1. Loeal schcol odministrators are interested in the concent of Career

BEducntion.
‘Conclusions:

1. T5% of the ndministrative personnel felt that Carser Fducation wes
not a fad.

2. 1009 of the administrative personnel did not think Corcer Fducation
vas the same as vocotional eduention.

3. 92% of the resnondents felt that their professional teeching staff
would be receptive tc the concept of Carcer Fducation.

L, 677 of the respondents felt that the concent of Corecr Educntion would
not make drastic chenmes in their -resent education proarams.

5. B82% of the respondents felt that thelr scademic staff could develom
their proaran arnun? the concept ~f Cnreer Fducation.

6. 16% of the respondents felt that the szcondary staff is more resistent

‘ to curriculum chanmes than the elementary teaching staff. 50% of the
respendents stated maybe. '

7} 83% nf the respondents felt thet the concept of Career V@ucation vas an
evolutionary development rather than a new conccnt.

8. 100% of the reszondents felt that 2 strons suidance an? counseline

' rrogran would enhance the “evelonment of Career Education.

9. 50% of the resnondents felt thet Carecr FEducation would promote the
develcnment »f individueclized instruction.

10. T73% of the cdministrators felt that the conceﬁt of Carcer Education
would succael in the American schools.

11. 507 of the 2dministrators felt thet the State Deportment of Education
would provide no leadershin in the develonment of Zareer Education in
the state of Nebraske. 50% of the respendents felt thet maybe there
wvould be leadershin from the State Denartment of Education.

12. 83% of the administrators felt that inter-school eveluation mrosrams
can assist each loenl schonl in develoning qualitv educationnl nrogsrams
for students.

13, 509 of the respondents felt that their locnl scheal was readv to develcp
n Career Education Trorran.
1k, A% of t]L administrators felt that their ~iidance snd ruidance

mronrans were “oins an mdequﬂtv JJb.
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COMPONENT MO, 11: TATFRITLORALHEN ORANIIZATIO FVALUATION OF CARFR. REDUAATINN
PROCAAMNT MO RD TMOLTNTTITED,

Chiective: To identifv the attitudes ~»f narents towvards the concent nf Carecr
Puention in Milfard, Mewragka,

Procedure: DMarents were invited to an oricntation meetine on fnreer Mducation
on Tuasgdev, Anril 25, 1072, The nreoject Alrector rnve a mencrel
exnlanation A€ the enncent of Maraar Tducntion, Mr, Trhoart Taw
of the Lincoln Tublic Schenls =mrasentod 2 slide wraanntation on
the "Veorld of Censtruetinn’™ ~nd the "Marld nf Manufreturing’ thich
are tn be implemented for the schanl wenr, 1072.73,

Tram the mrasatation ahova, the "arenty warn sgked tn £11) At ~n
evaluation ahout comranants ~° o Marear PAueatlon Hrraram, Thare
were apnroximately 5N wnercnts at this meetine.

Results of Parent-Teacher Oraenivatisrn Pvolunticn:  (Pefor t0 next nana)
Ohservetions:

1. Tarents wers very enthusinstic ahout the Werld of fanstruction” and

4

the "World of Manufrcturins nrarroms.

2. Taroents requested theilr child’s schedvle he chanmed so thev cnuld be
in the new industrinl arts mromran.

Conclusions:

1. 847 of the navents stated thot Aarccr FAuention will heln students in
the Milf -+ Tubliz Schnol MNistrict. 167 Af the narsnts felt navhe.

the »arcnts £a2lt thot the tvo ner industrial nrts nrogrons
euld be anad far students.

=

2, 1007 af
20

3, 1007 af the wnrcnts 'muld lot their son Ar Asuchbar ha released from
school (under sunarvision) tn visit and onserve neonlo nt wnyl,

L, 84% nf the parents felt that a wnr¥ cxnerience nropran at the 12th
srede level wouls be mned for their zon ar daughter.

5. 87" af tha norents fnlt there s a nead for rmors emmhesis An muidnance
~and counselins £or their children.

€. 949 of the narents were willine to sorve as A resource norsnn to the
schenl tn discuss wvrur ~eeuncticnrl arasn with n o student ~r students.

7. 85% of ths parents felt there was 2 need fr rore adult educetinn
ecourses.

87.
O

ERIC

Aruitoxt provided by Eic:
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PARENT TRACHER ORGANIZATNION REVATIMAMION OT CARFFR RRIAAATONT ™MoARAM M BR IMPLIMETTTED
» ’.-'.‘u-fesc'!.n.\r., Anrdid 25., 1972

Mlense comnlete the f£ollowine questicns which will hels in the develsment cf o
Carcer Fducation "ropram at “Milford ™uhlic Scho~l for the schonl weor, 1072-T79,

1. PFrorn the short nresentetion on the concent of finresr Fdluention, N vou feel
that this prorran vill heln students in the Milford Tublic Schonl NDistrict?
Yes QL% Mpybe 167
2. Do you feel that the "Yorld nf Ceonstructicn” and The ‘arld of "nnufnacturine”
are good vrograms for students? Yes 1007 jide]

3. Is there n need for mere emmhasis in rne A the fallowine aress:

Check one: College Premaratorv Progren 107

Occunntionol Educaticnal PrnE}mntlﬁf:_
lcneral Tducatinn 37%

L, As a merent, would vou let vyour secn or Aauthter he releesed from schonl (under
supervision) tc visit and observe pecnle ot werk? Ves 1007 M

Pre ot

5. As & marcnt, do you feel that = wark exnericnce mrogrem at the 12th arndas level
wuld be annd for vour son or druchter? Yes 8”7 Ma 1L7

€. Do vou feel there is o need for rare emmhasis on ruddance and ccungeline for
our stulents? Yes 879 137

T. Dn wvou think aroun rsuicance activities would henefit wvaur scn or daushter?
Yes 957 M~ 5%

8. Do you think the school should nrovide more services for the srodusting senior?
- Yes 927 Mo 189

Please check: fssist the, seninr in finding a Job 267 .

1.
2. Assist the senior in ammlyin~ for collcazs W%
3. Assist the senior in ~mmlving for o veocotional.technienl

school 337 .

o

Yould wou be willing to serve ns & rescurce marson to the schonl tn Aiscuss
vour occurntionsl area with o student or students? Ves OL%  Nn A%

10. Dc you feel there is o need for morc adult educatinon courses? Yes 85% Mo 157

WYhet adult educetion courses would vou hz interested in? Tlense list helnw:

&. Home Econoniics Aren h. Comrunication at o School level (tox
b. Craefts levias, etc.) .-
‘¢. Comercial Courses i. Shart course for w=men eoncernine
a. Groun Nvnanics aute emeraency nrohlens
e. Srcial Studies 3. Funman hehnvior
f. 8School Adninistratinn nr CGenernl ¥. lntioues

Infornatien on Schael 1. Tusiness mnchines
. Child Psvchrloxy (Psvcholnzy) mn. Torelpgn lanrunseas

n

. Tyning, German
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Statement »¢ Cormitmeont and Assurenco:

Comnitnent

The Public School svstem 1y very much intereste’

1.
in narticinnrting as 2 eantral school in this immartant evaluation., Ve
assune the dote cormilod from tne evaluntion will he at mur Ajennsal for
our own use. The dAnta commiled will not he used 40 Jiscrelit the quality
prosran we are novr oneratine,
Ve nlso assume that anv instructisnnl meterials develaned (%.12) ~at Milfara
Public Schools will be =mveilnble for cur use unsn request.

Sumerintendient's Siannture
Nate:
- Aggurance bv Milford "ublic Schools
We apree to the nbove provisions 27 the ™iblie

Schonls cormitment to rrrticinate in the eveluatinn.

O

RIC

E

\

Larry ™. Willis
"“rnjact NDiractor
Career Education
Milford Tublic Schools

No, we aren’t 2ble tn narticimate at this tine.

Schnol -

Suncrintenient's S[irsnature

Datae

Plense nlace in the enclnsed stamned envelowe and return. I we have not
recclived this stoterent of cormitment on or Yefore Triday, Anril 7, 1972,
we will assume that vou &0 not wish to »rarticinate. Thank vsou.

Aruitoxt provided by Eic:



